WOMEN IN ACADEMIA: WOMEN CHANCELLORS, PRO-CHANCELLORS AND VICE-CHANCELLORS IN MALAYSIA

Foreword by Yang Amat Berbahagia Tun Dr. Siti Hasmah Mohd Ali 

It was 1972 when a Malaysian public university had the country’s first-ever woman Chancellor. That university was the country’s oldest university, University Malaya, and the Chancellor was none other than the late Sultanah of Kedah, Duli Yang Teramat Mulia Tuanku Hajah Bahiyah ibni Almarhum Tuanku Abdul Rahman. Since that time, the country has seen twenty-one women heading university councils as Chancellors, Pro-Chancellors, or Vice-Chancellors in both the public and private sphere. While the figure seems small, the increasing presence of women at the highest levels of academia is encouraging and can only bode well for the future. 
There is a need for more women to fill the highest ranks of our academic institutions, for it is only at the highest levels of management that women can effect change in policies regarding university curricula  (Azizah Kassim, 1996). Women’s opinions and ideas to shaping the university experience is ever more important because, as of 2007, sixty percent of students in public institutions of higher learning in Malaysia are female (Malaysia, 2008). In both the fields of arts and science, and up to Master’s level, women outnumber men in tertiary education, and the trend shows no sign of reversing or abating. Regardless of the concerns of this gender imbalance, universities need to have policies and content in place in recognition of their growing female population. 
It should be pointed out that while more women are filling top decision-making positions at our universities, the top of this pyramid is still male-dominated. This is not unique to our country, however. A study of Commonwealth universities shows that only 6.9% of Vice-Chancellors are women, while 13.2% are Pro-Chancellors (UNESCO, 2002). Malaysia does need to do more work to encourage more women academics to climb the career ladder and make their presence felt at the top. 
This book does not delve into success factors or obstacles for women academics’ career progression but seeks instead to applaud and highlight the remarkable women who have “broken the glass ceiling” and paved new paths for other women to follow. This book showcases these pioneers, detailing their backgrounds, achievements, and their aspirations for their respective universities through their earliest speech in their new roles. I believe this is the first collection of women leaders in academia to date, and I hope that this publication will inspire other Malaysian women in their own vocations. 
I also hope this book will encourage more research and writing on Malaysian women in academia specifically and Malaysian women’s roles, challenges as well as contributions in general. The literature that is available at present is substantive but it is not enough, especially in the field of women leadership in tertiary education. Making up 25% of total Malaysian academics in 2000 (Singh, 2002 in Ismail & Mohd Rasdi, 2006), “it is timely to know (of) their experience and aspirations in reaching the top of the career ladder.” (Ismail & Mohd Rasdi, 2006)
Education is an investment in the future for both men and women, and it is only fair and right that our institutions of higher learning recognise and reward the leadership capabilities of Malaysian academics, both men and women.  
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