
A CODE OF’- ETHICS 
:mFOR 
K&ALA LUMPUR, 
Tues. - Deputy Pri- 
me Minister_Dx._&Ja- 
hathir__@h_F_m_ad_ s@d 
thismorning that it 
was perha s time that 
the pub1 c P service 
worked consciously 
towards the develop 
ment of a service eth- 
ics. 

He said the Govern. 
ment was conscious of 
the need for highly moti- 
vated personnel In the 

P 
ublic sector and while 
inanciai rewards were 

important, pa 
r 

chological 
rewards p ayed an 

e~‘lge;~,ps”,;l:sr~;y_ 
cholo ical satisfac ion 
coul d be reinforced 
through the development 
of service ethics on the 
part of the public sector. 

The Deputy Prime 
Minister was opening the 
national conference of 
the Malayslan Institute 
of Personnel Manage- 
ment at Kuala Lumpur 
Hilton here. 

He said: “Indeed, one 
of the most im ortant 
features presen ly ab- P 
sent in our public sector 
is a code of ethics which 
guides individual and 
grou behaviour. 

“I P this ethical code is 
developed and fostered 
over time, it can in fact 
displace the General Or- 

puIs1J 
ders of the Government. 

“The difference is that 
a service ethics interna- 
lises a set of acceptable 
behaviour while the Gen- 
eral Orders attempt to 
impose it through coerci- 
ve measures. The for- 
mer is a more powerful 
system of behaviour de- 
velopment,” he added. 

Training 
The Deput 

P 
Prime 

Minister said here was 
also a heed to formalise 
manpower training of 
the private sector. 

He said while the ri- 
vate sector has contr E;, u- 
ted a 
the ? 

reat deal towards 
ef iciency and prod- 

uctivity of man ower 
through a combina P ion of 
inservice and external 

‘[ iiSalrii’ng, there was a 
need to formalise them 

manpower investment is 
already a feature of the 
developed economies 
such as Germany and 
represents a suitable 
9 stem for us to ensure 
t i at the necessary skills, 
expertise and capability 
are present when the na- 
tion moves into a techno- 
logical and scientific ori- 
ented economy by the 
1990s and beyond.’ 

Dr. Mahathir also said 
the country at present, is 
short of technical and 
managerial manpower 
:y Splan and implement 

infrastructure 
nrolects. , 

The Government, un- 
der the Third Malaysia 
Plan, will in varyin de- 
grees, resort to op ions I 
and alternatives to over- 
come this shortage. 

Efforts are now under- 
way to completely reor- 
ganise the manpower 
planning system of the 
Government. Among the 
alternatives is a recom- 
mendation to consolidate 
the development and op- 
erating budgets of each 
agency. 

He said: “We are also 
workin towards a for- _ 
ward p 
in manpower 
ment whereb the man- 
power and s z ills requi- 
red for. a five-year deve- 

. 
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