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NEW CIVIL SERVICE REMIJNERA?TON  SYSTEM PROVIDES ;FOR:‘BONUS ’ /

Mahathir-bonus
‘91 c!Yl

‘. G,, :,jp;: I: ,:;:.a
bm

1 ,I, .;“,:  ,j I.> ” I I
,I a_ :., f

i ,
KUALA  LWMPUR  , Ott 1 2  t( Bernama  ) -- The government ‘t&day  announced a inew

remuneration system for the pub1.i.c  sector, e f f e c t i v e  ian 1 next year,! w h i c h
is more flexi.ble  and includes the introduction of an annual  bonus  for;
government servants . _- .. ,. ,I I

Prime Minister Seri  Dr Mahathir  Mohamad. __ in announcing the system, ,said
the annual bonus would be given from time to tim:‘,;  according to the I

.government  ’ s f i n a n c i a l  c a p a c i t y .
The new salary structure also contained variable’  components besides

basic pay, .f ixed a:Llowanccs  like .the civil sevice’  allwance,  e n t e r t a i n m e n t
allowance anh housing allowance, he
Minister’s Department lhere.

told a pres$,“.con;ference  at the Prime
I

He said the variable components were a new feature aimed at providing
incentives l ike incent.i.v~~!:  payments for the. critical service and annual
bonus.

Simultaneous with the implementation of the new ‘remuneration system, .*
Datuk Seri .Dr Mahathir said, the civil service:. .st,ructure  would be changed
from 574 service schemes now to 19 serv ice  class&f  i,cations.

Each of the  19 s e r v i c e  c l a s s i f i c a t i o n s  w o u l d  have. a,,new’salary scale in
the form of a matrix salary s c h e d u l e  ( M S S )  dep,qnd’bng::q,n the essentiaji’ty
and needs, role and Punct ions of the service .’ --’ ymFc$,e  ‘;:
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Compared with the tiered structure now_, t h e  new’ syspfzrn,  pr$vided for’
m u l t i p l e  incremen-ts  based on assessment of. perf’ormaqqg::of ,J.he  worke,r  ; hf!
said .

* . .‘,:’ ‘. I

This, he said, meant that the workers would .beassessed  based on f&Jr
c a t e g o r i e s  - - u n s a t i s f a c t o r y ,  sati,sfactory,*  -good iar@ k.;x,Fellent  -- a n d  wcdd
rhc'eive  d i f f e r r i n g  b e n e f i t s in pay according to .the ::MSS.

~Govc?rnmcnt employees and off.icer with potent’ial;  .and,twho  ‘show ,good and,
exce l lent  per formance  will. enjoy a faster pay rise:,.~:‘tkie’jPr:ime  Minister ._x1’.._
said . ::, ‘: I ,‘I ‘,..::. ,, r
Asked whether the assessment will be made zfair,ly’by the”‘head of I

,depa?tment  , he said the assessment of employees wo6ld be:‘ddne-.not  OntY bY
'the head of department but also by a special._~ssessment  COlnIll!it~ee. j

Datuk Seri Dr Mahathir said ,the new system also provided opportunities
for  career  advancement  by  extericling the scope; of .gramo.tipn through j
tra ining , ‘9. ’ I_;_, I
r- more ‘, I
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The  Pri.rne  M.inister  sa.i.d government servants would ‘also receive a salary
increase  o f eight to 10 per- cent under the service ,classification.  when t h e
new system was implemen!-ed  on Jan 1 next ‘year. /

. The new structure also involvccl a restructuring of  the present four
salary groups -- A, B, C -and D -- to three groups,“namely  Supersca le  /
Management Group, Management and Professional Group ..and Support Group.

Under the new structure, due recognition would be given to experience,
tal.ent and skill bes ides  stre,ssing academic  qual i f i cat ions .

As an example, Datuli Seri. Dr Mahathir said, that’ a cultural dancer dho
has an important role and special talent to promote the country should
receive appropriate remuneration although he or she may not have high
academic  qual i f i cat ion .

. . ‘,

He said the government’s  aim in introducing the ,concept  of critical
services by providing incentive payments was t’o retain ,members  of theI, _’
services l ike doctors in government service.  .---..rnp,re
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The Prime Minister said members of other services which were consic zl

se

lered
cr i t i ca l  inc luded tutors  for  art isans ,  nursesand  a r t i s a n s .

The rates of incentive payment were 10 per’ceriYc’ for “the Support Group
and five per cent for th‘e Management and Prof eSs’iona1 ‘Group...

He sa id  s ta tu tory  bodies  which  func t ioned  alofig%ommercial  and
investment lines and which had st rang managements’ .and .f ina,ncial  resources
w e r e  n o t  i.ncludcd in  the  new remunera t ion  system.:.  1 :‘I; )

F o r  a  s t a r t , f i v e  a g e n c i e s .  u n d e r  t h i s  g r o u p ,  name’ly.‘Bank Siflpanan .-
National,  Employees Provident Fund, Pilgrims Management and.F&d Board
(Tabung Ha j i ) , Armed Forces Fund Board and Socj_,Zl. Sec,uri,ty  Organ’isats,on
would have their  own service schemes.  --  Bernama 1 ,‘I : I
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