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Mahat hi r - Wor ker s
SETTLE LABOUR DI SPUTES I N Cl VI LI SED MANNER, SAYS MAHATHI R

KUALA LUMPUR, Jan 9 (Bernamm) -- Datuk Seri Dr Mahat hir Mhanmad said
today the time has come to adopt nore civilised ways of resolving disputes
bet ween enpl oyers and enpl oyees.

Openi ng the 20th Convention of Cuepacs at Wsma MCA here, the Prime
M nister said it nmeant arbitration by a third party. If negotiations could
not produce a solution, the problemshould be referred to a third party
with provision for appeal to a higher authority if any party was
di ssatisfied with the result.

"This should be the way we resol ve di sputes between any parties or
violation of the | aw by any side," he said.

Wthout the systemof justice found in Malaysia, the country woul d sink
i nto chaos, he added.

Sonme 800 del egates representing the 180,000 nenbers of Cuepacs from 95
affiliates are attending the three-day triennial convention which will see
a contest for the post of president and other key posts this year.

Dr Mahathir said if industrial relations or clains by workers coul d be
resol ved through arbitration, |osses fromstrike action or threats to
stri ke woul d not occur

"Wth that, even if the arbitrator decides to grant the increase in
wages sought, the cost of the strike will not be added to the cost of
producti on or the product," he added.

Al so, Ml aysia would be able to continue to conpete with other
countries in the markets for any products and this will further boost the
country's progress as well as benefit eveyone.

Dr Mahathir urged trade union nenbers to consider the idea although it
was a radical one and, perhaps, hard to accept.

"Some quarters may think there is sone ulterior notive. But, let's not
shut oursleves to the idea. Just consider it," he said.

He said the governnent bore no ill notive agai nst workers because "what
we have done have all benefited them"™

Mal aysi a was fortunate because primtive actions like strikes were not
often resorted to to settle disputes between enpl oyers and workers; nost of
the di sputes were resol ved through negotiations or arbitration, he added.

In this way, industrial peace could be preserved to attract nore
foreign investors as well as increase job opportunities.

Dr Mahathir said possibly in the past there was no other way to settle
wor kers' clains other than to resort to threats or action which jeopardi sed
the enpl oyers' business and property through strikes, or the workers
source of incone through | ock-outs.

He added: "But, today, our civilisation recognises and accepts workers
rights and that their interests be given fair attention.

"Do we still need a test of strength or resilience in settling problens
bet ween enpl oyers and workers? Isn't this primtive?"

He said the situation in the Wst, which believed in the test of m ght
and willingness to accept self-destruction as a way of settling problens,
only brought detrinment to everyone, including the enployers and enpl oyees.

"Because the West has a welfare systemfor the unenpl oyed, workers do
not fear |l osing their jobs," he added.

He noted as odd, however, how those governnents were to pay
unenpl oynent benefits when the econony was good but in an economc
downturn, the system posed a heavy burden to them



He said: "Looking at the situation in Ml aysia, should we not think
agai n about the use of threats and strikes to settle problens?"

In view of the Iikelihood of strike action or |ock-out, the negotiating
parties, the tal ks becone tense and a wi se decision was difficult to reach,
he added. -- BERNAMA
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