01/ 08/ 1997

Errant bosses be war ned

MALAYSI A' S rapi d i ndustrialisation and nmassive infrastructure devel opnent
has made an excessive denmand for workers resulting in the current tight

| abour situation. Wiile full enploynent and better inconme have inproved
the people's living standards and quality of life, thereis a price to
pay. Not only has the country to inport |abour but also the | ocal
wor kf orce has grown to be choosy. In fact, sone have bl anmed the plentiful
j ob opportunities as the reason for |ower productivity vis-a-vis wage

i ncreases.

Conpl ai nts by enpl oyers that they cannot get |ocal workers, especially
for the construction and service industries as well as factories, have
been heard for some time now. Allow ng these sectors to bring in foreign
wor kers appears to be the i medi ate answer to maintain growh.

That there have been enpl oyers displacing | ocal workers in favour of
foreign ones is neither a new phenonenon nor a surprising devel opment. The
nmotivation is expediency, primarily that forei gn workers are undoubtedly
easi er to nmanage and perhaps to exploit. The Human Resources Mnistry's
nmove to bring the problemto the fore shows that it is keeping tabs. But
this week's statement by M nister Datuk Li mAh Lek gives the inpression
t hat enough is enough. He has the reports stenmi ng from conpl ai nts agai nst
errant bosses, nost of whomare found to be manufacturing industries,
particularly in the Klang Valley. Fromnext week, he will conduct spot
checks to get first-hand i nformation. Declaring that the Government will
not tolerate the action of those enployers out to take the authorities for
a ride, he warned perpetrators of revocation of permits to recruit foreign
| abour and action agai nst them

Asi de from nmovi ng agai nst this unheal thy practice, the Mnister should
do nore towards reduci ng the nation's dependence on foreign workers. It is
only about 10 days ago that Prime M nister Datuk Seri Dr Mhat hir Mhanmad
drove hone the need for Ml aysians to change with the tines by adopting
nmor e productive approaches to business or risk having the country being
overrun by foreign workers. Wth an estinmated 1.8 million aliens in their
m dst, about 8.5 per cent of the entire popul ati on and one-quarter of the
wor kf orce, locals know only too well by now the dangers of over-dependence
on outsiders. Wrries have been expressed regarding possible risk to
heal th and security.

The m ni stry shoul d conduct an extensive survey on the | abour
requirements of all industries. In issuing work permits, it is prudent to
take into account preferences of the |ocal workforce as a way of
protecting these jobs. In areas where there is a predom nance of foreign
workers, it is inmperative that these | abour-intensive industries
mechani se. Retraining the | ocal workforce has to be aggressively stepped
up. The directive to the hotel industry to sponsor a |ocal apprentice to
t he Human Resource Departnment Council's Hotel Industry Apprenticeship
Schenme for every foreign worker it enploys is a nove in the right
direction.

Perhaps, the tinme has cone for the Government to enforce a quota system
on all industries for the recruitnent of foreign workers. Such a nobve
shoul d di scourage enpl oyers from maki ng excuses that |ocals are not
interested in the jobs. For those industries which really find it
difficult to get workers, it is a clear signal to themto | ook for viable
alternatives
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