16/ 04/ 1997
It's time we did our part

W1 1liam Chong

| READ with pleasure your article in the education section ~A Must For
Technol ogy' (MB, March 1). Al this while, Ml aysia has been successful in
attracting manufacturing nultinational conpanies to site their plants
here. W have been able to do that because our | abour and | and costs were
| ow. However, that scenario is changing rapidly. Qur cost of |abour is not
as low as the cost of labour in Thailand, Vietnam Canbodia and Chi na.

It is time Mal aysia noved forward into high val ue-added skills. Hi gh

val ue-added skills |ike research and devel opnment, problemsolving skills
and creative skills are difficult to acquire. They have to be “cultured
into the society.

Mal aysi a has | ooked to the East and West for technol ogy transfer.

Through the establishnment of the German Mal aysia Institute we tried the
wor | d-renowned Gernman “dual systenm in training up our technicians. W

al so tried the Japanese systemby | ooking at their education and work
ethics. W learnt about On the Job Training and Of the Job Training from
successful Japanese conpanies |i ke Matshushita. Fromthe Anericans we

| earnt about people relationships, teanbuil ding and what we call soft
skills as practised by nmultinational conpanies |ike Komag USA and Hewl ett
Packard. But all these firnms are in the industrial and manufacturing
sector.

What do we | ack? We have failed to | ook at the educational area. Al our
successful Ml aysi an personalities have one common trait: a good education
fromthe very start. Al this tinme we have concentrated on their glory and
success. W ask questions |ike: Wat nmakes them successful ?, and search
for secrets like hard work, determination, etc. But no one told us that
their early years of quality education equi pped themfor nega success.

To get the best, one has to learn fromthe best. The engagenent of
Massachusetts Institute of Technology to work in Ml aysia under Mal aysi a
Uni versity of Science and Technol ogy (MJST) is one way of getting the
expertise to help to train our undergraduates. MT' s reputationis a
conmpetitive advantage that could make MJUST very successful. Firns are nore
willing to sponsor researches because of the reputation of MT.

The system of linking applied research to universities is not a new

i dea. Perhaps our local universities, especially the established ones
shoul d consi der marketing the idea to the conmercial sector. The
reputation of an institute is not the only criterion for success.

MUST wi |l probably sell by itself and score a runaway success. But have
you wondered why M T choose Mal aysia and not Singapore or any ot her
country? | believe the reason why M T choose Mal aysia to share its
expertise is because of the approach taken by our | eader. Datuk Seri Dr
Mahat hir Mohamad is a hands-on | eader. The fact that he personally took
time to visit the people at MT several tines goes to show that our | eader
is serious about the project. Likew se, our leaders in firns and
institutions should adopt such a nobl e and hunbl e exanpl e as set by our
prime mnister.

| f MJUST proves to be a big success in tailoring research and educati on

to comercial applications, then we should extend that systemto all the
ot her universities in Ml aysia.

Conpl enenting MJUST is another big project known as SI MC (Sarawak
International Medical Centre). It is said that a world-renowned clinic in
the US - speculationis that it is the Mayo Cinic - is coming into |lend



its expertise to SIMC.
It is envisaged that with all the world-renowned institutions and
expertise in Malaysia, we should be able to tap their skills and
know edge. And that can only cone with the right culture - that is, the
attitude to learn, train and adapt to the world's changi ng environnent.
Mahat hir and his team have done their part. Nowit is up to you and ne and
our children to prove to the world that we can be the region's best.
W1 1liam Chong
Kuchi ng, Sar awak
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