07/ 10/ 1999
Cvil servants nmust prove worthy of getting bonuses

Ham sah Ham d

RETAI LERS, big and snall, are heaving a huge collective sigh of relief,
the devel opers are again seeing their houses and apartnents bei ng snapped
up, and maj or corporations are returning to billion-ringgit profitability.
And for the wage-earners or self-enployed, the belt has been | oosened a
notch or two.

One after another, signs of econom c recovery have energed, and the
country is now expected to post a gross domestic product growth for 1999
of well over the 1 per cent conservatively predicted by the Government.
The Governnent's financial position has also inproved sufficiently to
allowit to reverse an earlier decision to freeze all recruitnent and
reinstate various all owances for senior civil servants and police officers
whi ch were cut in January | ast year

The CGovernment had al so approved a RML million allocation for sone

240, 000 Rel a nenbers as an appreciation for their contribution and
sacrifice.

Such is the inproved econom ¢ circunstances that unions in the public
sector have been pronpted to ask the Governnment for a m ni mum annual bonus
of RML, 000 to be paid to their nenbers at the end of the year.

The unbrella body for the public service unions, the Congress of Unions
of Enpl oyees in the Public and Cvil Services (Cuepacs) is proposing that
a RML, 000 bonus be offered to those earning |l ess than RML, 000 a nonth and
a nonth's bonus for those draw ng nore.

Cuepacs argues that the "reward" for the public sector workers would
contribute to further econom c recovery in view of the consequent increase
i n consunption.

Its president, M N Siva Subranmani am believes that nost of the
governnent staff can be expected to spend their bonus on their children's
books and clothings and to neet other family and personal needs.

As fundi ng has been nade avail able for small entrepreneurs with the aim
of stimulating overall donestic economic activities, the bonus for civil
servants will further this cause by hel ping to boost dermand, he said.
Conpani es have enmerged fromthe econom ¢ downturn | eaner, trimer and
better-managed but there has al so been a general increase in the cost of
living. Wage earners would find that their take-honme pay does not buy as
many t hings as before.

The union's pl ea deserves consideration, not |east given that there are

| ow-ranking civil servants currently earning as little as RVM00 a nmonth -
hardly sufficient for a single person living in the city.

The question is whether the Government can afford to nmake the payout to
its nore than 800, 000 enpl oyees.

Prime M nister Datuk Seri Dr Mahat hir Mhamad, when asked about Cuepacs
request, said the Governnent woul d consider it.

"If we can afford, why not. If we cannot afford, | hope that people

don't resort to industrial action because that is very damagi ng," he said
on his return from Zi nbabwe yest erday.

Most government officers are now | ooking forward to the unveiling of the
Budget 2000 at the end of this nonth, in the hope that |like in the Budget
1997 there woul d be pl easant news for them

A one-nonth bonus for civil servants with a m ni nrum paynent of RWO00 was
announced then, and paid out before the end of 1996. It had cost the
Governnent RML billion.



This time, the Prime Mnister has indicated that the Government will
present a "recovery budget"” to consolidate the gains nade over the past 12
nont hs.
It will determ ne the direction of the Mal aysi an econony in the next
century, and put to further test the Governnent's policies in restoring
econom ¢ dynam smin the country.
Cvil servants should therefore take heed of Dr Mahathir's advice not to
take matters into their own hands if the Governnent finds that it really
cannot afford to pay the bonus.
Unlike in other countries, the Ml aysi an Governnent has repeatedly shown
it is always open to discussion and the Prinme M nister never shuts his
door on the unions. Rest assured, the Governnent has its workers at heart,
and that of the entire nation as well.
On their part, civil servants must prove to the Governnent and the
public who are paying their salaries through taxes that they deserve the
bonus.
Del i ver the best service and help to expedite econonmic recovery, and no
one wi |l begrudge the reward, which is what a bonus is supposed to be, an
i ncentive to work even harder

( END)
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