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Dr Ms capable | eadership key to BN victory in last election

A. Ragunat han

WHEN Mal aysi a becane a victimof currency traders in July 1997, and when
Prime M nister Datuk Seri Dr Mahathir Mohamad spoke and took a stand, he
was unfairly and severely criticised by the foreign nedia and ot hers

i ncl udi ng sone Ml aysi an pandi ts.

They found fault with himand said that when he opened his "big nmouth”,
our shares and the ringgit fell. He was urged to resign.

When he introduced the sel ective exchange rate controls, he was not
spared either.

However, he proved them w ong. The US and ot hers acknow edge now t hat
specul ative currency tradi ng can have adverse effects on the gl oba
econony. Also, his call for a nechanismto control currency trading is
gai ni ng support in international fora.

Dr Mahathir net these challenges well and because of this we are able to
weat her the economic storm

The Government i s undergoi ng constant changes to keep pace wi th changi ng
times. Dr Mahathir has introduced nany innovative ideas and brought about
radi cal changes in policies which ensured the civil service was attuned to
the new era of devel opnent.

Under his |eadership, the civil service has had to constantly find new
ways to i nplement policies efficiently and be responsive to new
devel opnent s.

He has taken a keen interest in the welfare of public enployees. In
1976, he took charge of negotiations with Cuepacs to settle salary clains.

In the 1980 sal ary adjustnments, Dr Mahathir, as chairman of the Cabi net
Conmittee on Sal ari es, took Cuepacs by surprise by making an early
decision on the claimfor a general revision. For the first time, the
Governnent acted without the unions having to "beat the war druni.

The privatisation concept drew consi derable public interest. The whol e
case for privatisation is based on the assertion that the CGovernnent
cannot efficiently performits functions and ease external borrow ngs. By
reduci ng the | arge bureaucracy, the Government woul d be able to focus on
nati onal devel opment.

The unions feared that privatisation wuld lead to job reduction and
t hus unenpl oynent, and consumers paying nore for poor-quality services.

Dr Mahathir dispelled the fears. He kept his prom se that no public
enpl oyee woul d | ose his job. The Pensions (Amendment) Act 1980 was
i ntroduced. Enpl oyees were able to retain their pensions and gratuities
provi ded they opted to remain on sinmilar salary scales applicable to the
gover nment service

Those who opted for the privatised schene were eligible for pension and
gratuity on attaining the optional retirenent age. Thus, the majority of
enpl oyees chose to do this.

The net hods adopted by the Governnment were different from Wstern
countries. Despite shortcom ngs, privatisation has been found to be very
successful and other countries have shown keen interest in Malaysia's
experi ence.

In the I ong and frank di scussions with the Prime M nister on a nunber of
occasions during ny tenure as the president of Cuepacs and the general
secretary of the Malayan Techni cal Services Union, | had found that he
never hesitated to explain the rationale of the decisions he had had to
make in the interest of the nation.



Hi s firmess has given us hope that we can live in dignity. Thus, it is
no surprise that the Barisan Nasional did very well in the | ast general
el ecti on.

To | ead us ahead, we have a Prine Mnister who firnmy believes in the
basi c proposition that the worth and dignity of man is the strongest, the
nost creative force in the world.
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