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Rai sing retirenment age for reasons which seemquite conpelling

Shar eem Anty

IN a Uopian world, retirement is synonynmous with rest, freedomfrom work-
related worries and maybe a daily gane of golf or a good book - whatever
your pleasure.

But for many civil servants who cross the age threshold of 55 each year,
that world doesn't naterialise. Retirement, they find, means having | ess
money to pay the sanme bills.

A recent Public Service Department proposal to extend the retirenent age
to 58 therefore, may be cause for excitenent. The proposal is expected to
be subrmitted to the Cabinet for deliberation very soon

The proposal however, if it cones into effect, would not be a bl anket
policy as it comes with a caveat: civil servants nmay only work until the
age of 58 upon the recommendati on of their heads of departnent.

This is already causing disgruntlement in some quarters, where there are
fears that such a provision would be open to abuse

"I don't think that's a very good idea," said a civil servant at
Uni versiti Putra Mal aysia. "How can we be sure that the heads of
departnent would be fair? Wat if they recomrend those they are close to?

"The tendency of bias would be great, and this could have a denoralising
and denotivating effect on civil servants.

"It is very difficult to judge a person. To be fair, it should be a
bl anket policy, because then the opportunity would be given to all."

The fact that such a proposal is being nade by the Governnent years
after calls for such a nove began may at | east be seen as progress.

For Cuepacs, the proposal is a vindication of at |east a decade of
persi stent canpai gni ng, al though the unbrella body had originally asked
for the mandatory retirenent age to be upped to 60

Over the years, the organisation has put forward a conpelling argunent
i n support of such an extension.

Contrary to popul ar perception, for exanple, people don't transforminto
doddering geriatrics when they turn 55.

As Cuepacs has repeatedly pointed out, workers at that age are a
val uabl e repository of informati on and experience in whatever field they
wor k in.

It isdifficult to quantify in nonetary terns the experience and
know edge that exit CGovernnent offices each year when civil servants
retire. How, for exanple, do you put a price tag to the intellectua
capital teachers develop over a lifetinme of study?

Thi s has been recogni sed by a nunber of countries around the world, who
have upped the retirenment age anywhere from58 in India to 67 in severa
Scandi navi an countri es.

Lest we forget, even Prime Mnister Datuk Seri Dr Mahathir Mhamad, who
endures a puni shing daily schedul e by anybody's standards wi t hout show ng
signs of slowing down, is 73 years ol d.

The nost recent Worl d Popul ati on Report has put the average life
expectancy for Ml aysian nmen at 70 and wonen at 74, thanks to better
quality of living and medi cal services.

That translates to an average post-retirenment |ifespan of 17 years, nmany
of which could be put to good use in the service of the country.

The additional years of work would al so be a boon for civil servants who
still have loans to pay off and children to put through school. For
retirees who nmust now make do with their pension paynents in lieu of their



salaries, the bills may seema heavi er burden.

Anot her argunent is that the provision of nore years of work would
mtigate the worker shortage in several public sectors, such as
engi neeri ng and t eachi ng.

Al this nakes for a sound case for increasing the mandatory retirenment
age, but the Governnent has related i ssues to worry about before it can
come to any firmdecision

Work opportunities in the public sector nust al so be provided to school -
| eavers and fresh graduates, for exanple; opportunities which may be
reduced if civil servants stay on the job | onger.

The Governnent has in the past called upon the private sector to help by
hiring civil servant retirees.

But the hard truth is that private conpanies may be loath to hire
wor kers aged 55 and above, as younger enpl oyees would be better bets for a
| onger term of service.

The Government nust give all these factors due consideration, but at the
end of the day, it would be a shane to show so nany civil servants the
door when they are not only capable, but whol eheartedly willing, to
continue in the service of their country.
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