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Labour market outl ook for this year favourable

Hami sah Hami d

TH Stinme | ast year, many workers were wondering if they would still have
jobs the next day. And many did |l ose their jobs to add to the grow ng
nunmber of victins during the Asian financial crisis.

A year coul d change so nmuch. Today, as Ml aysi ans begin their journey
into the 21st century, the econony has beaten the crisis, conpani es have
started to report profits, and prospects are starting to | ook as bright as
they did before the 1997 crisis.

For the Mal aysi an worker, there is nuch to | ook forward to. Those who
| ost their jobs have been re-enpl oyed. Those who agreed to sal ary and
perks freeze to help their enployers face the crisis are seeing the freeze
being lifted. Those who could not find jobs are now spoilt for choice.

The | abour market outl ook in the newnillenniumis favourable with nore
job opportunities and | ots of trai ned workers are expected to fl ood the
market to nmeet the industries' needs.

Human Resources M nister Datuk Dr Fong Chan Onn, who took over the
m nistry fromDatuk Li mAh Lek | ast nonth, said the close tripartite
enpl oyer - uni on- gover nnent cooperation hel ped put the nationonits
econoni ¢ recovery path.

"Retrenchnment has declined considerably and | abour market has i nproved

hope we can mai ntai n good i ndustrial relations and i nprove | abour
productivity," he said.

The nunber of job vacanci es has i ncreased markedly, reflecting the
i ncreased economi c activities.

Latest statistics showthat a total of 36,219 workers were retrenched
bet ween January and Decenber 25 1999, conpared with 83, 865 workers |aid
of f for the whole of 1998. Job vacancies reported to the Manpower
Departnent anounted to 106, 127 for the same period | ast year, conpared
with 74,610 job openings in 1998.

The out goi ng Mal aysi an Enpl oyers Federati on executive presi dent Datuk
Mohd Zain Majid believes that the outl ook of |abour market is reflected by
t he economnic condition, which at the nonment is on the uptrend

He noted that the demand for workers shoul d be expandi ng i n a market
characterised by more nmodern, technol ogy-based industries and | ess inport-
substitution industries.

Trade unioni sts are al so positive about the new year with inproved
| abour market.

Mal aysi an Trades Uni on Congress president Zai nal Ranpak feels that
things are definitely getting better, inline wth the econonic grow h.

For him the | abour narket will inprove further in the year 2000 and
wor kers now are quite choosy about jobs as they are anticipating better
job offers in the new year.

The Budget 2000, which will be re-tabled in February, is a delight to
t he workers when t he Gover nnent announced among ot hers, a 1 per cent
reduction in income tax and the abolishnent of inport duties for several
consuner goods

The new ruling on the estate conversion, which was passed by t he Cabi net
inJune | ast year, guaranteed the estate workers who are nade honel ess
fromthe | and conversi on, proper housi ng or appropriate conmpensati on

Estat e owners who do not conply with the new ruling would not get
approval fromthe state authorities to convert the estates into comerci a
devel opnent s.



The new polices, which cover all estates in the plantation sector
i ncl udi ng rubber, oil pal mand cocoa, require the devel oper to give
priority to the displaced workers to buy | ow cost houses when the project
is carried out on a converted estates.

Any estate which inplenents a crop conversion (such as fromrubber to
oil palm that coul d nake the workers unenpl oyed, shoul d provide the
af fected workers with alternative enpl oynent and housing facilities.

Estat e workers can al so expect better living condition and stabl e wages
if MC s proposals are inpl enent ed

The party's report, entitled "Estate Wrkers Towards the New
M | I enniunt, had touched anong ot hers, a proposal for nonthly salary for
the estate workers

M C presi dent Datuk Seri S. Sany Vel lu said recently that the report
will be subnmitted to the Cabinet in February.

Last year also saw the |aunching of the | ong-awaited guidelines on
sexual harrassnent, which sone parties feel that it should be introduced
as a regulation to give nore hite toit.

The Code of Practice of Sexual Harassenent at Workpl ace, which provides
gui delines on the in-house preventive and redress nechani smon sexual
harassment at work prem ses, i s expected to boost productivity when the
victins are willing to report such cases.

The dual - | anguage bookl et (Mal ay and English) al so defines and outlines
forns of sexual harassnent, disciplinary rules and the rol e of the trade
uni on. Conpani es are expected to adopt the Code into i n-house rul es or
gui del i nes

Si nce then, cases involving sexual harrassnent at workpl aces have
i ncreased significantly as enpl oyees, regardl ess of ranki ngs, are nore
prepared to cone forward to report themto t he Labour Departnent.

The productivity is expected to be boosted further when t he Gover nnent
al  ows department heads in the public sector to hire part-time workers
Thi s has been foll owed by the | aunching of Part-Tine Wirk Regul ati ons for
the private sector.

The rules on the recruitnment of part-time enpl oyees, including
protecting their rights, are expected to encourage nore people, especially
t he housewi ves and pensi oners, to enter the | abour nmarket.

The CGui delines on Tel eworking i n Mal aysi a was i ntroduced earlier to
enabl e workers to work away fromoffice preni ses or work fromhone usi ng
the i nformation technol ogy devi ces.

It is undisputable that the welfare of the workers has i nproved as the
country progresses.

The Human Resources M nistry, which was formerly known as Labour
M ni stry, has undertaken a | ot of efforts to ensure the workers' needs are
nmet and i nprove their |iving standard.

One of the ministry's achievenents i s the Social Security Organisation
(Socso), which has been actively expanding its security coverage for the
workers in the private sector.

January | ast year saw Socso increasing its benefits between 6 per cent
and 18 per cent without corresponding increase in the quantum of
contribution by enpl oyers and enpl oyees.

More than 110, 000 Socso reci pi ents have benefited fromsuch nove.

Socso has al so all ocated RMBO nmillion revolving fund for study | oans to
the chil dren of Socso's nonthly pension schenes recipients.

Anot her sweetener for Socso contributors in the year 2000 will be | oan
provi sion to buy | ow cost houses, where the interest for such | oans woul d
be subsi di sed by Socso.

The agency is now |l ooking into expanding its coverage for maternity and
ot her sickness as well as extending the study | oans for school - goi ng



children of all the contributors.

Socso' s fund has grown consi derably over the years, fromRM3.86 billion
in 1994 to about RMVbB.67 billion as end of 1998.

The agency's i nvestnent returns has al so risen despite the econonic
setback in 1997 and 1998. In 1998, it registered nore than RMA63.5 milion
returns agai nst RV6.58 billiontotal investment, conpared with RVB47.5
mllion in 1997.

Socso director-general Datuk Wan Abdul Wahab Wan Abdul | ah attri buted the
growm h to Socso' s managenent and i nvest ment deci si ons which are
conservative, prudent and transparent.

Socso i s now al so | ooking at increasing investrment in the stock market
now t hat the market has rebounded and al so consi dering spreading its w ngs
overseas for better returns for its contributors.

The ministry's another feat is in the area of training and retraining of
t he workers under the Hunan Resources Devel opment Fund (HRDF) schenes and
the production of skilled workers through its industrial training
institutes (I TlIs) and advanced t echnol ogy trai ning centres (Adtecs).

Bet ween 1993 and end of 1999, Human Resources Devel opnent Counci |
(HRDC), which administers the HRDF, has approved 2.34 million training
pl aces where sone enpl oyees may have undergone training for nore than
once.

The RVMb million fund for the retraining of retrenched workers,
established in 1998, is well-received where nearly 1,000 jobl ess have
benefited fromit. Arned with di pl omas and certificates, they are now
ready to re-join the | abour market.

The council is nowfocussing its training for the small and medi um
i ndustries to enhance the productivity of the workers in such i ndustries.

Mal aysi a can be proud of its own-fornul ated workers training schemes as
t he HRDF has recei ved recognition frominternational bodies, includingthe
I nternational Labour Organisation and the Wrl d Trade Organi sati on.

When additional I TIs and Adtecs (under the Seventh Mal aysian Plan) are
conpl et ed t hroughout the year 2000, t he Gover nment expects to produce
17,300 highly skill workers a year. Currently, thetraininginstitutes
under the ministry's purview produce about 7,000 skilled workers a year.

Addi ti onal boost to the workers in the autonotive industry is when
Japanese gi ant carnmakers, Toyota and Honda, agreed to establish their
training facilities in the country.

Details of it are still under di scussion but both conmpani es have gi ven
their undertaki ng when Prinme M nister Datuk Seri Dr Mahat hir Mohamad
invited both carmakers during his visit to Japan earlier in 1999.
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