01/ 11/ 2000
Need for code of practice on H V/ AIDS at workpl ace

Ham sah Ham d

IN A nove to prevent the H'V and AIDS from affecting workers
productivity, the Human Resources Mnistry would i ssue a code of practice
on "HIV/AIDS in the Wrkplace" to guide enpl oyers and workers in dealing
wi th such matter.

Hurman Resources M nister Datuk Dr Fong Chan Onn said the nost productive
segnent of the popul ation - people who are between 15 and 49 years old -
are at the highest risk of contracting the H V.

This, he said woul d have an adverse inpact on the country and the
busi ness sector in terns of |oss of well-trained enpl oyees needed for
econom ¢ growh as well as the fall in national savings for health
expendi ture.

Whil e the chance of contracting the virus stood at 1 in every 220 for
Mal aysi ans, the enpl oyers were still clouded i n m sunder st andi ng and
m sconception about the H V/ Al DS issues at workpl ace.

"Fromthe survey conducted by the mnistry's Departnment of Cccupationa
Safety and Health (Dosh) on 154 enployers fromvarious industries, we
found that nost of the respondents thought H V and AIDS only affects the
unskilled and | owl y educat ed workers.

"The enpl oyers al so perceived that the issues were only significant at
the national level and not at the enterprise level," Fong told a news
conference after officiating a semnar on "H V/AIDS in the context of the
Worl d of Work" in Subang yesterday.

On the contrary, if not dealt properly, HV and Al DS coul d pose
significant inmpact on business, healthcare expenditure, absenteei smand
| ow productivity.

As such, he said, a policy or guideline on H'V and AIDS at the workpl ace
is necessary to rai se the awareness of such issues so that discrimnation
and under-reporting of H'V and Al DS cases can be prevented.

He said such guideline can be incorporated into the conpany's policies
and practices with respect to enploynent, the rights of the H V-infected
enpl oyees as well as the neasures needed to prevent discrimnation and
stigmati sm

"That is why we are organising this semnar to get feedback fromthe
experts as well as learn fromexperiences of other countries in dealing
with this issue,” he said.

On a question, Fong said the mnistry had not received any report from
enpl oyee who had been unfairly dismssed for contracting H V.

However, he said, hunman resource nanagers have approached the ninistry
to get advice in dealing with enpl oyees who have Al DS. These managers are
then provided with a Iist of organisations dealing with AlDS.

Al t hough the existing |abour laws in the country have no specific
provision on H'V and AIDS, he said the | aw di scouraged wor kpl ace
di scrimnation including discrimnation agai nst H V-infected workers.

"I't is not so much of disnissal but we want all parties concerned to act
properly in dealing with this issue so that there would be no
di scrimnation.

"More inportantly, we want to ensure that the productivity of the
wor kers were not affected,” he said.

Meanwhi | e, Mal aysia Al DS Council president Datin Paduka Marina Mahathir
said the council has been approached by workers who cl ai ned that they have
been wongfully di sm ssed because of Al DS.



However, she said the cases were hard to prove as enpl oyers al ways use
ot her excuses to dismiss their workers.

Uni ted Nations Devel opment Programe (UNDP) resident representative, M
Phillips Young said a H V-infected person is not a risk to other workers.
He sai d open discussion on H'V and AIDS should be held regularly to

i ncrease the awareness of general public, especially the adol escent.

The one-day sem nar, which was jointly-organi sed by Dosh and Institute
of Cccupational Safety and Health was attended by about 500 | ocal and
foreign participants. The sem nar was funded by UNDP and | nternati onal
Labour Organi sati on.
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