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Utimtely, productivity is the key to higher salaries

Hami sah Hami d

ITmy ook like the end of the fight for a statutory n ni rumwage when

t he uni on' s denmand was shot down by Prinme Mnister Datuk Seri Dr Mahat hir
Mohamad who said the mi ni nrumRML, 200 a nonth i s beyond what the Gover nnent
and private sector can afford.

The Prime M nister said yesterday the econony will face adverse effects
that will subsequently affect the workers' welfare, if the Governnent
accepts the RML, 200 mi ni numwage proposed by the Mal aysi an Trades Uni on
Congress (MruC) .

The MITUC, which revived its call for the setting up of statutory m ni mum
wage recently, saidit istinmely to inplement such a nove as t he econony
has recovered fromthe downturn

The uni on argued that its proposed m ni numinconme seeks to protect the
interest of the [owincone group in view of the escal ating cost of |iving.

Dr Mahathir said while the Governnent enpathises with the workers, it
could not fulfil a demand whi ch has adverse financial inplications or one
that will affect the econony and the country's conpetitiveness.

He reasoned that the setting up of a high |evel of m ninmmincone will
cause all workers, including executives, to start to denmand for
consequential pay rises.

He said if the Government increases the salary of workers who currently
earn RMA00 to RML, 200 a nmont h, then workers who are earni ng RML, 200 a
nmont h woul d al so ask for a pay rise of at |east RMVBOO.

Similarly, those who are getting RV, 000 a nonth would al so want a pay
rise of RMBOO to maintain the wage difference fromthose who previously
earned RML, 200.

The out come fromwage demands by way of test of strength would be costly
to both enpl oyers and workers.

The Prime Mnister believes higher productivity, not test of strength
nor the RML, 200 mi ni numwage, is the key to hi gher sal ari es.

For the workers, this should not danmpen their spirits.

The m ni mumwage is not the ultinmate of all the workers' struggles nor
isit the only way to solve the plight of [owincome groups or to upgrade
t he wor kers' standards of |iving.

There are nore in store for workers in the country.

Havi ng a Gover nment which i s concerned about their welfare and | i stens
tothemis a good first step

Wth good | abour | aws, workers in the country are guaranteed protection
agai nst errant and di scrim nating enpl oyers.

How many governments in the world or the region, open their doors to the
uni ons?

Unions in Malaysia, be it fromthe private or public sector, have access
tothe Prine Mnister, Finance M nister and many hi gher authorities.

Under the Mal aysia I nc concept, workers are treated as one of the
partners in the country's devel oprment.

The exi stence of pro-active Governnment is al so conducive for heal thy
industrial relations.

This is evident in the "non-event" in the country's industrial relations
scenari o, where the Governnment would stepinand try to find am cable
solutions to di sputes between workers and enpl oyers before t hey escal ate
i nto unpl easant rows t hat woul d di srupt production

Har noni ous i ndustrial relations will create a happy wor ki ng envi r onnment



whi ch transl ates i nto hi gher productivity, efficiency and better returns
t hat benefit both enpl oyers and workers.

Dr Mahat hir had al so asked workers to negotiate with their respective
enpl oyers for higher salaries once productivity is up.

"If adesiredincrease in salary is not forthconming, then athird party
should be called in to nedi ate and decide on the nmerits of the case," he
sai d.

The Governnent, onits part, had also tried to i nprove the workers
l'iving standards such as 10 per cent pay rise for civil servants, a 1 per
cent reduction in incone tax and the abolishnent of inport duties for
several consuner goods in the Budget 2000

This year al so may be the best year for sonme 250, 000 estate workers,
when t he Governnent is expected to i nplenent a nonthly wage system

The Governnent has al so i ntroduced a newruling on the estate conversion
that guaranteed the estate workers who are nmade honel ess fromthe | and
conversi on, proper housi ng or appropriate conmpensati on.

The Soci al Security Organisation (Socso), that provides insurance for
workers in the case of accidents at workpl aces or during comuting, has
been proven to be well-nanaged.

The agency has been able to increase its benefits between 6 per cent and
18 per cent without a corresponding i ncrease i n the quantum of
contribution by enpl oyers and enpl oyees.

Socso has also set up a RMBO nmillion revolving fund for study | oans for
the children of Socso's nonthly pension schene recipients and i s now
studyi ng how t o assi st Socso contributors to buy | ow cost houses.

In view of the challenges brought about by gl obalisation and the
i nformati on age, the Human Resources Mnistry is steppingupits effort to
upgrade the skills of existing workforce and equi p school -l eavers with
necessary skills to neet the needs of industries in the know edge-based
econony.

M1lions of ringgit have been invested by the Government to inprove the
wor kers' wel | -being, educate and upgrade their skills so that they will
not be left behind in the econom ¢ devel opnent.

Today, Mal aysi an workers are anong the nost know edgeabl e and
har dwor ki ng workforce in the world. They shoul d use their experience to
further inprove the lives of their fell owworkers.

Onthe first Wirkers Day of the newm || ennium Ml aysian workers should
make a fresh resol uti on and | ook ahead with a new agenda which is in line
wi th the changes taking place worl dw de.
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