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MODERATE YEAR FOR LABOUR BUT COUNTRY' S STABI LE & PEACEFUL

By: S. Retna

KUALA LUVMPUR: Harsher penalties for illegal workers, imnposition of
stricter laws for intake of foreign I abour, introduction of the Ml aysi an
Renunerati on Schene and t he hi ghest bonus payout for civil servants in six
years were the major highlights of the nmanpower sector in the country in
2002.

The year started off with a bang when the governnment, in an effort to
stemillegal inmgrants from causi ng numerous soci al problens here,
proposed that canning and a stiffer jail sentence be i nposed on those who
enter the country to find work.

Thi s was done through the anendnent of the |nm grant Act passed by
Parl i ament which came into effect on Aug 1.

The | aw was al so necessitated by probl ens caused by illegal imrgrants
whi ch had reached a serious nagnitude to the extent of posing a threat to
national security.

Prior to enforcing the law, hundreds of thousands of illegal inmgrants
were sent back hone under an ammesty programme announced by the governnent.

During the amesty period, sone 468,000 illegal imrigrants voluntarily
returned and al nost half of these were | ndonesians enployed in the
construction industry.

G TO G PACT

The governnent al so decided that fromthis year foreign | abour woul d
only be allowed through governnent-to-governnent agreenents, in an effort
to keep tabs of the foreign workforce while they were enployed in Ml aysi a.
Mal aysi a hoped to sign such agreenents with sone 10 countries next year.

To facilitate the inplementation of the agreenents, the government al so
announced the setting up of a foreign | abour exchange whi ch woul d be up and
runni ng by m d-2003.

Once an agreement was signed with a particular country, workers from
that country would be allowed to work in Malaysia with certain conditions,
anong which was that they were proficient either in Bahasa Ml ayu or
English and they were skill ed.

Among the countries the government wanted to "inport"” |abour fromare
Nepal , Myanmar, Sri Lanka, India, Uzbekistan, Canmbodia, the Philippines and
Laos.

NEW SALARY SCHEME FOR Cl VI L SERVANTS

On the local front, the government scrapped the New Renuneration Schemne
(NRS) for civil servants and replaced it with the Mal aysi an Renunerati on
Schenme (MRS), which the public sector unbrella union, Cuepacs, |auded as a
maj or step forward in industrial relations in the country.

The uni on, which protects nearly a mllion public sector enployees,
hai |l ed the new sal ary schene, which woul d be based on work efficiency and
know edge.

According to reports nost of the governnent servants had opted for the
new scheme by the dateline Nov 1

Prime M nister Datuk Seri Dr Mahat hir Mhanmad, when announci ng the new
schenme in August, said that the MRS was not an overall salary revi ew but an
i mprovenent of the existing NRS.

Cuepacs called the new schene a mark of a newera in the civil service
as the potential -and-ability based salary increnent would spur civil



servants to work harder.

The governnent al so handed out a one-nmonth bonus to the civil sector,
whi ch was the hi ghest payout to the sector in the |ast six years. The
payout was announced by Dr Mahathir while tabling the 2003 Nati onal Budget.

This was seen by civil service unions as a nove by the governnment to
show its appreciation to the civil servants for their work which had
transformed the way government offices operate.

MIUC FAI LED TO ACHI EVE OBJECTI VES

The private sector, however, was a |l etdown this year with none of the
| ong- st andi ng | abour issues resol ved.

The Ml aysi an Trades Uni on Congress (MIUC), the | argest private sector
unbrel l a uni on, had been fighting for a m ni rumwage of RVM0O for private
sector workers and a fixed salary for all plantation workers. None of these
obj ectives were achieved this year

The only significant change worth nentioni ng was the pending shift in
| eadership of the unbrella union, when its president of 17 years, Senator
Zai nal Ranpak, announced that he woul d vacate his position on Dec 31, this
year to pave the way for his deputy, Mhamad Shafie B.P. Manmmal, to take

char ge.
This agreement was reached during the run-up to the MIUC polls early in
the year but it is still unclear if Zainal would keep his prom se.

Zai nal and Mbhanmad Shafie made the agreenent public in March, just two
days before the MIUC was to go to polls to pick its top | eaders.

Mohamad Shafie was initially nonminated for the presidency to take on
Zai nal but after reaching the pact the former withdrew his nom nation
hoping to take over the hel mof the MIUC fromJan 1, 2003.

It was al so heartening to note that Zainal, who is a veteran trade
uni oni st, was elected for the fourth consecutive three-year termas one of
the four vice-presidents of the International Labour Organisation's (ILO
governi ng body.

Zai nal, who had served on the | abour governing body as a deputy nenber
since 1993, was elevated as titular (full) nenber in 1999.

Al'l said, the country and peopl e had benefited for the | abour harnony
whi ch prevail ed throughout the year, contributing directly to the
recovering econony and political stability that is the envy of many other
countries. -- BERNAMVA
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