21/ 08/ 2002
RML5 i ncrenent " not reasonabl e’

M K. Megan

KUALA LUMPUR, Tues. - Cuepacs today expressed dissatisfaction with the
RML5 sal ary increment for the support group under the new Ml aysi an
Renuner ati on System

It wants the Government to offera nore "reasonabl e" anount.

Cuepacs president Datuk N. Siva Subramani am said the uni on was al so not
happy with the three-tier salary increment for the support group.

"W want the group to also have two tiers |like the m ddl e managenent
group,” he said, after a 2 1/2 hour Cuepacs Congress Council Speci al
nmeeti ng here today.

One hundred and thirty del egates representing the various unions,
affiliated to Cuepacs, attended the neeting. The SSM which replaces the
New Remuner ati on System was announced by Prine Mnister Datuk Seri Dr
Mahat hi r Mohamad on July 29.

Cuepacs al so wants the Governnment to sinplify exam nations for the
pur pose of pronotion for the support group as there is no fixed nodul e for
themto foll ow

"W will also be requesting for a review of all the allowances for
Government servants nanely the hotel eligibility, housing allowance,
public service allowance and ot hers."

Si va Subramani am said the gap in the salary increnment between the
support group, which make up about 600, 000 of the Cuepacs nenbership, and
the other two groups, nanely the managenent and professional and the
hi gher managenent group, was too wi de.

The managenent and professional and the hi gher managenent group will
recei ve RM65 and RML10 i ncrenent respectively under the SSM

However, Sivasubramani am sai d, Cuepacs nenbers generally accepted the
SSM

He said a letter would be sent to Dr Mahathir tonorrow requesting for a
nmeeti ng.

"Menbers in the support group receive |low salaries and with the increase
in prices of services and fees, the RML5 increnent will not be much help."

He said Cuepacs would do its own cal culation and would submit its
findings to the Governnent to consider.

Si va Subramani am sai d opportunities for the support group to advance in
their career should al so be provided.

"W don't want an office boy to retire as an office boy. There nust be
avenues and opportunities for himto advance in his career.”

He said the support group formed the backbone of the CGovernnent service
and have been supportive of the Governnent all the while.

Apart fromthe increment civil servants will receive a special one-off
paynment on Nov 1 when SSMtakes effect.

The Support G oup will get RW20; Managenent and Prof essional RMB50; and
H gher Managenent G oup RMB50.

The system to cost the Governnment an additional RVBO2 million this
year, was expected to end years of dissatisfacti on anong gover nnent
enpl oyees who conpl ai ned that assessnent under the New Remuneration System
(SSB) was open to abuse.

The SSMis expected to provide nore transparent annual appraisals wth
enphasis on nerit which nmeant heads of departments will have no absol ute
right on the matter anynore.
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