A ER the successful campalgn by Cuepacs |

fora salary adjustment, the. Malaysian .
“Trades Union Congress (MTUC).is now try-

“ing its luck to get similat benefits for work'"5_-*.?19'}-"%‘_??..

_-._ers in the private sector. 2
Its leaders are no doubt encouragecl by

1; Prlme ‘Minister Datuk Seri Abdullah Ahmad:ﬂ:?jf-;}:fi;.?._-;_t:

'Badawi's call to the business commumty
~to cons1cler followmg the Government s
dec151on | |
| I-lowever Pak Lah can only suggest
f'and the final decision will still be up

 to individual employers. The MTUC w1ll be
:__j'itlme if it were to try and force private. .
e -employers to increase their workers' salary

-mistaken in its belief that 1t wrll get
-_:-.government support. . '

The commercial worlcl w111 never subject'"'_-fj"fg-;_,_
“ - It has also called on employers to raise the -
- minimum wage to. RMS00 ancl prov1de a

is introduced to compe] it to do 50. But thls ~ Colaof RM300 per worker. .

t5-,._1tSelf to.any pressure from any quarter to-
follow the Government, unless leg1slatlon

'.*15 not going to happen.- .
No employer will raise his workers

:'-!-Pak Lah s sugges— |

.. tions are also R A
!.i_'f-'_'--_-"-;l1kely to follow the pr1vate sector .
" employers. They may take the PM' s
O “view into consideration, but the: R
- Government will:give firms the clrscretlon o
| -f».;-‘:f'.-_i.-;to do-what they think is:best. | |

. lz {6 S

- s serious ﬁnanc1al
- tionis to be taken N "'_1mpl1cat1ons
-'r-;;_'f_;::.‘,{':-?up by-somte’ N . - Employers wrll

- private firms: . '_only do soif they B
. Government-- - - | are doing well and,
"-4-!‘:-?:lmkecl corpomn I ‘therefore, can: -

‘The MTUC therefore will be wastmg its -

or.to increaseé the-cost of living allowance. -

- The employers' assocratlon wrll be the

'-ﬂrst to object to outsiders telling it what to

.-.._salanes because others are clomg it, even 1f - do, especially when it comes to issues with -

Private employers cannot over comm1t

themselves where wages, allowances and '

1 .. t S gen e ro S | Ty

S I L S e . afford to offer. bet—
; ter terms ancl conclrtlons of service at
- the appropriate time, especially clurmg
inegot1atrons for a new collectrve
“'agreement | R
- -What the: MTUC is prOposmg W1ll cr1pple
-the financial status.-of most companies
.+ ", since they cannot afford to be as generous -
= as the Government. While the Government -
" can predict revenue basedontax - .
- collections and other receipts, its leaders
- still have to consider whether the )
~ Government can afforcl to ra1se wages and
-~ allowances. -~ - | S

o them to forecast the1r busmess prospects |
" beyonda year or two. -

They do not want to ﬁnd themselves ina

] posrt1on that in bad years, they would be
-unable to pay wages on time or retrench

workers to save cost, This will be quite.

- - irresponsible, and companies may close
~ shop unless they Can balance thelr books

- properly.

Itis also mconcelvable that the MTUC
accordmg to reports, will take mclustrral

- action if its demands are not met. It has

. threatened to.begin by plcketmg at select— |
ed locatlons ancl to even call a one- clay

- strike. .

Itis not only the employers who wrll

N __-_-itake exception to such tactrcs but the

Government too. | :
All such loose talk shoulcl cease ancl the

N publlc expects the umbrella body of unions
to stop 1ssu1ng threats to achreve 1ts target 2
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