“THE Chief Secretary to the”

Government’s - strident, no-
norsense ~approach * of - Te-

warding only the deserving,”

“regardless of seniority, and

“punishing ~ the  wrongdoers:.

and the corrupt in the civil ser~

‘vice augurs well for the better-
ment of the civil service (“The

‘good, -the bad and the ugly

| sides of civil servants” —NST,

Jan14), . . o

. Generally speaking, ‘most
civil servants are “good” in'the
2?:ense that - they do not fall

‘within the small percentage of
“rotten apples” in the service. .
wheo deserve to be putished. ..
On the other hand, neither can .
- they be considered talented .
_nor motivated enotgh to fall

within the top five percent or

so-who stand a fighting chance -
 to qualify for the limited pro-
-motional posts. R
Many in-this middle catego- -

;" ry (who form the bulk of the

- the minimum level of efficien-
- cythatis acceptable or tolerat-

ed by the department to qual-

ify for the normal annual in-

crement. . !

~Some in . this category may’

even consider it a more viable
proposition for better financial

- security during retirement
* than chasipg after limited pro-

motional osts that they con-

“sider outoftheirreach.

civil servants) are content t0, .. Josnbstantially improve the

maintain a ‘standard of effi-

ciency that does not fall below

e

offitfency of the delivery sys-

tem  of government depart--
T * ©

L

ments, the minimum baseline
standards of efficiency tolerat-

- ed by the department hastobe -
raised. 0 o
"~ ‘Those who donotbuckup to

mieet the new minimum stan-
dards of efficiency should not

“be tolerated by the depart--

ment, otherwise they would
cause standards to backslide

_and set alower benchmark for
-_otherstofollow. - T
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