e6h _.-“f?ffetencyh 1evel 315]?’1'3«15 el sys-_

tercml servants Know

x_ ‘.‘_r‘: Y . _-;_ s "
PTK), - wi

--'-3?5--*?5‘Cuepacs nemend that 1t be abol—

 ished. -

" ~The system accordmg te Pubhc :
""”"Serwce Department corporate -
. communications - head - Hasniah
" be observed by the respective -
_f_-heads of department fer upgred- o,
ing purposes. - "
 “Interviews can be held WlthOllt' .
-Hasniah said under the Sy stem . themhavingto takethetests. .
"+ “Heads of department can also -
ept for themi to attend evaluated
courses. It is all up to them to de-
- cide what is best for their staff. We,
* in the PSD, do not have any say in the
thlS »
B Cuepa,cs pre51dent Omar Osman -
* had called the PTK a failure and
said Cuepacs did.not want: any{.
~more assessmentbased ontests. -

-Omar also alleged that stuchesf_
done by Cuepacs showed that the

.. objectives of the tests were not met

Rashid, had been accommodating

- and flexible in that civil servants- -
- neednotsit for the tests in order o

s;:_-;--;_tham promotion. -

| '__'.'.several mechanisms were used to
“increase the chances of civil ser-
~_vants, especially those in the low-

er-ran]qng and SUppert category,
| fnr promotion.

. “The PTK- cencept is snnple B
_ There must be an assessnient of
- whatever you do. The mechanisms -

- come in different forms anditis up

“'to the heads of departments or-
| agen(:les to.decide which one, be it - o
~ in the form of exammatlon ohser- L

:"‘VatIOIIOI‘ course. ..

remam deSplte o
mtely comes in the form of an ex-
- amination but for drivers; garden-
‘ers, hospital attendants or work-

They ¢an demde en Wthh m
strument to be used to evaluate
‘as . the attitude, skJ]ls and knowledge
yan. - of their staﬂ‘" <
“Professional development deﬁ-. |

“ers with Standa.rd Six que,hﬁce- '-
tions, for instance, theycanalways
. learnmg

‘He was: a,lso queted as seymg -
‘why the PTK was introduced. -

'Standa,rd Six or Form Two
~cations; How are they to pass-the-
~ thiswithds manytimes. . .
" “When the New. Remuneratlon-'_;

" “Some of the werkers ha,ve enly '.
qualifi-

~ test? We don’t want tests. We are -
“the
~ thinkers,” Omar said, adding that
~.the PTK should be repla(:ed with
‘courses to premete ]er leng

‘implementers, not the

L that it would be emberrassmg for .

‘someone with 30 years of service
“ment method to gauge the work of -

practical experience and cause: ' civilservants, their attitudes, skills -

loss of conﬁdenee fer the semer-g-ﬂi‘«‘and lmowledge It should be
looked at in a wider context. We
| -ahOpe Cuepacs will be more practl-'_f |

_jcal in its dernands.”

~~ to fail the test despite: having

'-werkers ._
abe]lshment ef the PTK end’ o
icrease of the civil servants’

* retirement age from 56 to 60 years: .
- were among the. demands made -
_ by the civil service union.. |
-Cuepacs is also asking fer fu]ly_.
- paid maternity. leave to he extend- . vants.
“ed to cover seven children instead
of the current five, first-class ma-

ternity wards regardless of posi- efitof all civil servants S B

| _end they were nrelevent to some
~workers. . o

.?'_LL tion: end fer metermty lea,ve to be
| __:mcreased from 60to 84 days. -

Hasniah said Omar knew the_

PSD’s stance on PTK: “He knows
-our position well, hevmg dlscussed_ |

Scheme was introduced years ago,

f_:Cuepa,cs made such a big noise,
- saying that only apple polishersin
. the civil service would get to be
~promoted. That was the reason

“The PTK is an objective assess-”f

- She also said that PTKS mecha-}' :

| -"msms would .be reviewed - from - )
- time to time to accommodate par- -

ticularly leng-servmg c1v11 ser-

“The PSD ) will always leek 1nt0 |  :
enhancmg the system for the ben-
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