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Thanks to an improving economy and rising
profits, directors generally enjoyed fatter
payouts in 2003. As usual, Malaysian
Business had to make educated guesses as
to the amounts paid and their recipients, due
td the ‘minimum disclosure’ practice adopted
hy many companies. But we also made

some interesting finds.

Stories by Gurmeet Kaur research by Norasyida Abdul Rahim

PAYS to be at the top of the
rarchy in a listed company. A
urvey on directors’ remuneration
y Malaysian Business finds
hat in general, top executive
irectors were paid more money last
year than in previous years, aided by
a recovering economy and an
increase in corporate profits.

And perhaps rightly so. Many
reckon that the job of the chief
. executive has become increasingly

complex, because of increasing
competition, and more onerous,
because of a greater push for
corporate governance.

And while some of these pay hikes
may appear hefty, analysts note that
some of these executives are
possibly being rewarded for
Increasing their companies’ profits
and achieving growth.

Turnover could be another factor
upping executive remuneration in
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view of the spate of corporate restructuring that has been taking
place over the last two years. Or when a corporate board
removes a chief executive who can’t deliver, it is likely they
will have to shell out a bigger package to lure a more suitable
replacement.

The Malaysian Business survey — which studied 548 listed
companies with a remuneration band of above RM300,000 paid
to their highest director — shows that companies paid out a total
of RM1.13 billion to their directors in 2003. In 2002, the 448
companies surveyed paid out in total RM1.05 billion.

Our study excluded stock options, as the information is not
readily available from the annual reports.

It’s hard to put a finger on who exactly these top guns are and
how much they actually earn, as the majority of companies kept
to the minimum disclosure standards in reporting in bands of
RM50,000, as stipulated by Bursa
Malaysia’s listing requirements. But on
closer analysis, we did make some
interesting findings. For example, 18
companies which actually stated their
exact remuneration in 2002 regressed
to minimum-band disclosure in 2003.

Fatter pay packages

Some executives were awarded huge
remuneration hikes by their boards in
2003.10I Corporation’s top executive,
possibly its executive chairman Tan Sri

It’s hard to put a finger on who exactly
these top guns are and how much they
actually earn, as the majority of
companies kept to the mmimium
disclosure standards in reporting in

director, Datuk Liew Kee Sin, pocketed RM2.32 million this year,
43% more than his previous year’s takings.

Top of the cards

Corporate Malaysia’s highest-paid director is the top executive
of Genting. His remuneration, between RM40.15 million and
RM40.2 million, makes him possibly the only director who earns
an eight-digit salary. Interestingly, his compensation is lower than
what Genting paid its top director in 2002 — between RM68.5
million and RM68.55 million.

That compensation was possibly paid to founder Tan Sri Lim
Goh Tong, who stepped down to hand over the reins to son Tan
Sri Lim Kok Thay.

Genting’s total director payout was also less at RM58.218
million, compared to RM86.167 million in 2002. While the sum

bands of RM50,000.

Lee Shin Cheng, reaped about
RM900,000 more than what he earned
in2002.

The executive’s pay package hit the

Top 20 Highest Payouts

RM6.9 million-RM6.95 million band
when the group increased its total
payout to directors by 14%, ranking
him fourth on our 2003 scoreboard.

Two rungs lower at number six, Star
Publications’ top executive pocketed
about RM1.5 million more than he did
the previous year when his
remuneration rose to the RM6.35
million-RM6.4 million band.

Datuk Seri Hwang Sing Lue, who
heads stockbroking company Hwang-
DBS, received a cool RM2.3 million
more in 2003, placing him at seventh
spot.

The top executive of PPB Group,
which is the crown jewel of the Kuok
Group in Malaysia, was handed a pay
package of half a million more while the
head honcho of Maxis Communications
got a raise within the remuneration
band of RM1.85 million-RM1.9 million,
roughly RM800,000 more than the
previous year. SP Setia group managing

Company

Genting
Resorts World
Berjaya Sports Toto

101 Properties
Hug-Bs (M)
RHB Capital

" MK Land
Public Bank

Landmarks

14 PPE Group

Berjaya Group

Berjaya Land

20  DRB-Hicom
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101 Corporation
_ StarPublicoions (M) 7.604.000

shid Hussain

T
Edaran Digital Systems 3,794,000 1,094,000
16 Molayan United Industries

18  British American Tobacco (M) 7,601,402

4 Please refer o notes on page 36

Net Turnover
Profit/(Loss) | (RM mil)
(RM mil)

Total Director
Payout (RM)
2002

Total Director
Payout (RM)
2003

713.8
509.8
258.6
502.1

4,361.5
271409

2,208.1

39517

58,218,000
. a1567000
11,453,000
9,592 000
9,592,000

86,167,000
47,567,000
11,583,000
8,383,000
2,637,000 1774 502.7
5,726,000 1201 6166
10,007,000 (130.7) 33303
10,176,000 250.6 | 3,435.8
7,070,000 1779 8563

11,304,000 1,003:1 4,322.9

nd. w5 99 1
2375
7,015.000 2430 78939
200.1
13039
7.241:2
32126
1,507.1
57056

7,182,000
6,964,000
6,338,000
6,541,500
18,408,000
7,308,700
3,944,838

- 9,101,000

5,032,000
5,082,000

6,132,000
12,505,000

7,680,807
11,268,000

7,137,809

(174.0)

758.2
132.1
206.4

4,647,000
8,943,859




islarge, it constitutes merely 12% of the gaming group’s net profit
for financial year 2003. )

The second highest payout to a director was made to Resorts
World, which is a subsidiary of Genting. The payout may have
been made to the same person, posing the possibility of double-
counting.

The third highest-paid director received a sum within the band
of RM8.15 million-RM8.2 million from Berjaya Sports Toto, the
cash cow of the Berjaya Group headed by Tan Sri
Vincent Tan. At number 15is Edaran Digital System, -
which saw a huge increase in payout amounting to

. Companies that were
stransparent in their disclosure of
directors” remuneration in 2003

half a million despite the company registering losses amounting
to RMg3 million from RM11.3 million previously. Ranked 65th,
he received a compensation within the band of RM1.25 million-
RM1.3 million from the RM450,000-RM500,000 band in 2002.

More surprising is the finding that some directors of Practice
Note 4 (PN4) companies — those with negative shareholders’ funds
— fook back more last year. In the case of Mycorn, the company
increased its total directors’ compensation payout to RM4.032
million in 2003 from RM1.409
million the previous year.

Its top executive took home a sum
inthe RM850,001-RMg00,000 band,

between RM3.05 million and RM3.10 million to its
top executive. According to the company’s annual %'
report, the payment included retirement benefits to

a key executive who had retired last year. :
' CB

British American Tobacco (M)
CNLT (Far East
Country Heights Holdings
more new millionaires. Darmendran Kunaretnam, Cycle & CGarriage Bintang.

EPE Power Corporation
_Hwang-DBS (M)

IJM Corporation

IJM Plantations

Johor Land

Kinta Kellas

More packages hitting seven digits
Corporate Malaysia also made room for a couple

the executive director of Safeguards Corporation, saw
his pay package hit the seven-digit figure when it
doubled to RM1.348 million in 2003. This elevated
him to 60oth spot from 233rd in 2002.

At number 12, newly listed property developer Yu

K,

. AIC Corporafion a
r Amsieel Cotporation
Asian Pac Holdings

surprising figure indeed
considering that the company has
been in the red for the last couple of
years and is not out of its PN4 status
yet.

Other PN4 companies also feature
on our list, like the Faber Group,
Aokam Perdana, Wing Tiek
Holdings, Pica Corporation, Anson
Perdana, Kemayan Corporation
and Sriwani Holdings.

Neh Huat’s top executive received a payout in the KPJ Healthcare Mountain of wealth did get
RM3.6 million-RM3.65 million band. The company’s ae AL smaller for some

net loss of half a million ringgit last year is due to Lion'Diversied On the flip side, quite a number of
sales cancellation of commercial properties and Lion Forest Industrie companies with poor financial

exceptional items following its restructuring
exercise.

Commerce Asset-Holdings’s top executive also
moved up several bands, earning an income in the
RM1.3 million-RM1.35 million band, placing him
63rd on thelist. His counterpart in Malaysian Airline
System earned roughly RM350,000 more last year
when his package was increased to RM1 million.

Lilyon Holdings
Magnum 4D

Maloyan Banking
Malaysian Airline System
. Molaysion Oxygen

MK Land ',

Naim Gendera Holding ' ’ '

Nakamichi Corperation.

performance had reduced their
payout to directors. This is likely the
result of emboldened shareholders
exercising their rights.

Shareholders would have reasoned
that since they have suffered from the
downward movement of the
company’s share prices, shouldn’t

_ Pdcific & Orient

Some pay cheques are harder to justify
However, there are some loss-making companies P
that are paying their directors top dollar. Naturally,
this raises a lot of questions among investors and
minority shareholders.
At number 13, Landmarks’ key executive took

million band, from the RM1.15 million-RM1.2 million

Premium Nutrients
Projek Penyelenggaraan Lebuhraye.
Putera Capital
Rohos-Euco Indusiries

home remuneration in the RM3.1 million-RM3.15 _ Saujana Consolidated

o] .
Corporation. comopumes that were fransparent

in 2002 but had regressed to the

minimum ‘band-width’ disclosure
requirement in 2003

APL Industries

Southern Bank.

Southern Sreel } )

SP Setia

band he received the previous year, on the back of
losses registered for the last two years. The director
ranked number 58 on the 2002 scorecard.
Similarly, Unisem’s top executive moved up to 40th
spot from 98th in 2002 when he almost doubled his
compensation to earn within the RM1.65 million-
RM1.7 million band. It is likely these executives were
being rewarded for reducing the losses of the two

Golden Hope

Malayan United Industries

Tracoma Holding

companies last year. . UAC S
But a top executive of Datuk Keramat Holdings
Vads Berhad Tien Wah Press

went back with a larger pay package of more than
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their directors also take a ‘haircut™? After
all, isn’t this what linking pay with
performance is all about?
For instance, Leader Universal’s top
director saw his wallet lighter by about
RM1 million when the company incurred
losses of RM98 million in 2003. This
dislodged him many rungs lower to 108th
spot. The previous year, that director
ranked 24th.

MUI Properties’s top executive saw his
pay package downsized to the
RM950,000-RM1 million band in 2003 as
opposed to the RM1.2 million-RM1.25
million band he was in previously.

Yeo Hiap Seng’s top director’s pay
package was lighter by about RM1 million
from what his predecessor earned when
the company reduced the total director
payout by roughly RM1.6 million.

There are some directors who took
sizeable pay cuts despite the companies’
increasing profitability. Kian Joo Factory’s
executive, who ranked 10th in our 2002
list, saw his package reduced to the RM1
million-RM1.15 million band from the
RM3.25 million-RM3.3 million band he
earned in 2002. The shortfall dislodged
him to number 102 on our 2003 scorecard.

Yet, it's sometimes hard to weep for the
top executives even in their down year.
Malayan United Industries’ cut in total
director payout did not dent much the
position of its head honcho, whose
compensation within the RM2.9 million-
RMz2.95 million band still ranks him as one
of the corporate sector’s highest-paid
directors.

Founders are key earners

Our survey finds that company founders
who still manage the company are among
the top earners on Bursa Malaysia. This is
likely to be the case because these
individuals are being rewarded for their
entrepreneurship and risk-taking in the
early years of the company.

Inaddition, shareholders tend torely on
them for the vision and direction of the
company. Companies such as Genting,
Berjaya, IOI Corporation, Hong Leong,
Public Bank, Sunway Holdings, Hume
Industries, Oriental Holdings, YTL
Corporation, Tan Chong Motor and OYL
Industries are some of the best
paymasters.
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Does directors’ remuneration
have any link at all with
company performance?

DESPITE making losses, some companies on Bursa Malaysia are paying their
directors top dollar. Strange but true. This phenomenon highlights a troubling

sissue about directors’ remuneration in Malaysia — an absence of a link between
- company performance and what directors earn.

Naturally, it's tough to rationalise remuneration when companies are in the
red. Part of the problem is the non-availability of a benchmark for directors’
compensation, and recruitment specialist can attest to this.

There are some general criteria used such as the size of the company, its
revenues, how much other companies pay for similar positions and fo a lesser
extent, the director’s last drawn salary, but none of this has resulted in any
clear-cut guidelines.

At the same time, there is an increasing call by shareholders and investors
for directors’ pay packages to have some kind of correlation with the performance
of the companies they helm, typically gauged by profits and growth.

Recruitment specialists note that efforts to link pay with performance are at
an embryonic stage in Malaysia.

Beef up the pay police

This brings us to the question of how effeclive remuneration committees are,
the:sub-committees of corporate boards that determine salaries and bonuses
for directors,

As revealed in the annual reports while researching on this survey, many top
executive directors themselves sit on these sub-committees. Despite a
requirement that two-thirds of such committees be made up of independent
directors, the fact remains that it's still difficult for remuneration committees to
be unbiased because of close relationships with company executives.

Directors shun remuneration disclosure

Some directors still find it hard to be open about their earnings. The revelation
of directors’ remuneration is always a thorny issue with directors in Malaysia.

While displaying the seven or eight-figure directors’ remuneration always
makes good copy for business pages, directors wish this were not reported on.
The pressure is even greater if a company’s share is sluggish or the top
executive’s compensation is singled out as excessive relative to the stock
performance.

Perhaps this is why Malaysian public-listed companies aren’t doing so well in
terms of being transparent. Since 2001, companies have been required by
Bursa Malaysia’s listing requirements to disclose in bands of RM50,000 their
directors’ remuneration. The Malaysian Code on Corporate Governance however
encourages companies to disclose each director’s remuneration.

In the more developed countries like the United States, the exact amount of
each director's compensation must be disclosed and this must include stock
options, golf memberships, housing allowances and other fringe benefits.
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While a recent ruling in Malaysia has
made it possible for even non-executive
directors to receive stock options, such
information hardly finds its way into
companies’ annual reports. Malaysian
companies often cite ‘sensitivity’ and
‘security’ as reasons for not being fully
transparent in this matter.

Nevertheless, some companies have
displayed good transparency standards
by going beyond the minimum
requirements to disclose the exact
amount paid to each of their directors, but
these companies remain in the minority.

Strangely, some companies that took
the extra step to disclose the exact
amount each director earned,
have regressed to the
minimum requirement of
‘band-width’ disclosure.

Worse are some companies
that try to go behind the rules
by having very wide bands or
not disclosing what their
directors earn from
subsidiaries.

Going forward, to ensure
that board remuneration
policies are subject to less
criticism, Malaysian
companies need to be more
open not only about pay
packages, but also the formula
used to decide them.

Perhaps the authorities
need to tighten and fine-tune
the rules on disclosure of
directors’ remuneration. While
we lead the way in conforming
to international standards in
financial reporting, sadly the
disclosure of directors’
remuneration is not up to the
mark.

Lastly, minority
shareholders themselves
should be more vocal about
issues like this; their silence
has led to the current state of
affairs.

20

Anotable exception is one of Malaysia’s most famous business personalities, Ananda
Krishnan, who is not a director in any of his listed vehicles.

GLC directors earn relatively less

Directors’ compensation to government -linked companies (GLCs) appears to be
rising, albeit slowly. At present it pales in comparison to what other companies pay,
despite the fact that these GLCs churn out billion-ringgit turnovers and respectable
profits.

(GLCs are companies that are owned by state investment arm Khazanah Nasional
or the Ministry of Finance or whose shares are held substantially by Permodalan
Nasional.) ,

A récent répdrt by DBS Bank reckons that there are some 40-plus public-listed
GLCs'with a total market capitalisation of RM220 million, or about one-third of the
market capitalisation of Bursa Malaysia.

A handful of these companies — namely Tenaga Nasional, Telekom, Malayan
Banking, Malaysia International Shipping Corporation and Petronas Gas — account
for more than half the weightings of the Kuala Lumpur Composite Index (KLCI).

Tenaga Nasional’s Datuk Pian Sukro, whose remuneration was RM556,285 in 2003,
is ranked 259th. Trailing closely is Datuk Dr Md Khir Abdul Rahman of Telekom
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Malaysia who received RM529,148, which is RM160,000 more than the previous year’s
figure. He ranks 285th on our list. For the record, both have since left the companies.

The best paymaster among GLCs is the Sime Darby Group whose top executive’s
remuneration package within the RM1.55 million-RM1.6 million band makes him among
the top 50 highest-paid directors. The conglomerate dished out a total of RM3.245 million
to its directors.

Malayan Banking paid out a total of RM9.810 million on the back of a net profit of
RM1.996 billion. Out of this, RM1.298 million went to its president and chief executive,
Datuk Amirsham Aziz, putting him at number 64 on our charts.

Boustead Holdings’ single-most well remunerated director earned within the RM1.1
million-RM1.15 million band. Other GLC directors earned compensation packages of
less than a million ringgit.

So why are GLC directors paid relatively less? One argument is that many of these
companies are in cushy monopolistic positions, being the result of the heavy privatisation
that took place in the 8os and 90s. Other analysts opine that many of these companies,

Comgany founders who still
manage the company are among
the top earners on Bursa Malaysia,
This 1s likely to be the case because
these individuals are being rewarded
for therr entrepreneurship and
risk-taking in the early years of
the company.

while reporting big turnovers and profit numbers, are still not efficiently run when
measured against other factors such as returns on assets and equity.

It is likely that many directors of GLCs would be paid higher next year as a major
revamp of GLCs has begun, where the government plans to recruit top management
personnel from the private sector to head them.

MNCs stack up better

In comparison, multinational companies (MNCs) tend to reward their directors better.
British American Tobacco, which commands almost 70% of the local cigarette market,
takes thelead. Its executive director Russell Scott Cameron’s pay totalled RM2.812 million
in 2003, putting him at number 18. Taking the 42nd spot, Courts Mammoth’s top
director took back between RM1.65 million and RM1.7 million.

A few rungs lower, Diethlem Holdings’ top executive pocketed some RM1.5 million to
RM31.55 million, while his Nestle counterpart bagged RM1.133 million.

But the question of how directors will be rewarded in 2004 is still moot. On the one
hand, with the economy expected to perform better this year, executives ensconced in
the corner suites would likely see their packages get fatter.

On the other hand, there is an increasing call to link performance (of directors) with
pay packages. If and when such policies take shape, there are bound to be some major
shifts in directors’ remuneration in Corporate Malaysia.

Cover story continues
A Surprising Find >>page 37 W Nameofthe Game >>page 40
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RANK

The ranking Is based on the
highest remuneration band

TOP RANKING
EXECUTIVE

The remuneralion of the top
ranking exectitive s NOT
necessariiy:in the highest
band. Since most
companies are not
transparent on how miich
each of thelr dircctors earn,
wa merely stale the highest:
ranking execlitive and
designation and have ro
intention:of embarassing
anyone. The cholce of the
top. director is based on the
director with the highest
execllive posttior on the
board: For exarmple, the
executive chalmman is
nommally chosen over the
managing director or lhe
chiel executive officer

HIGHEST
REMUNERATION BAND

ftis the highest band a5
disclosed inlhe companys
annual repord for financial
year 2003,

TOTAL PAYOUT

Total payout is based on
what all executive and non-
executve directors of the
company. receive.

NET PROFIT/TURNOVER

The. companies’ net profit
andt tumover.are as stated in
the annual reports. The
tumover is based on the net
saes.ornet income as

c. Turnover also

other operating

> and investment

ncome,
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>— [ xecutive Compensation

RANK COMPANY —@ FINANCIAL ———— o TOP EXECUTIVE
2003 YEAR-END

Genting Dec-03 Tan Sri Lim Kok Thay
Resoris World ) Dec-03 Tan Sri Lim Kok Thay
_ Berjaya Sporis Tofo - Apr03

101 Corporation . . Apr03 &
1Ol Properties - o Jun-03 Tan St Lee Shin Che
Star Publications (M) Dec-03 Datuk Steven Tan Kok Hiang
Hwang-DBS (M) Jul-03 Datuk Seri Hwang Sing Lue
Rashid Hussam o ~ . Jun03 . o 1. Datuk Sed Sulaiman Abdul Rahman Taib
_ RHB Capital . . Jun03 , Dqtuk Seri Sulaiman Aqu Rahman Tmb o
MKland Jun-03 ' i

Public Bank Dec-03 Tan Srl Teh Hong Piow
Yu Neh Huat ! Dec-03 ‘Datuk Dr Yu Kuqn Chon
Landmarks ; W Dec-03

PPBGroup , o | Dec3
. Edaran Dlgital Systems o b e
Malayan United Industries Dec-03 Tan Sri Khoo Kay Peng
Berjaya Group Apr03 Tan Sri Vincent Tan Chee Yioun
* British American Tobagco (M) ‘ o . Dec3 ussell Sco!i Cameron o
Berjaya land : Apr03
DRE-Hicom ‘ . . . Merts fohi
Hong Leong Credﬂ Jun-03 Tan Sri Quek Leng Chan
~ Tan Chong Motor Holdings Dec-03 ) Datuk Te

Jexchem Resources . 03
_ Orlental Holdings
Hong Leong Bank - - uk James Lim Che
$P Setia 7 Oct-03 Datuk Liew Kee Sin
OVL Industries Jun-03 Tan Srl Quek Leng Chan

Tan Srl Yeoh Tiong I.uy
Datuk Lim Say Chong
din Ibi

YTL Corporahon
Chemical Company Mulqysm
. Maxis Gommumcaﬂons -

§ May-03 Datuk Ahmad Johari Razak
Apr-03 Liang Chiang Heng

‘ . . Decd ~
Multi-Purpose Holdmgs Dec-03 Datuk Surm qutkoon
Courts Mammoth ] ) . Mar03 i N s Alexander Eiphick
MEM Resoumes -
c

uier Sy dvisers ~ ileig
Asiatic Development Dec-03 Datuk Baharuddin Musa
“Eng Teknologl Hol mgs _— i

* Southern Bank
OSK Holdings

Guinness Anchor ) ‘ Theo F De Rond
UnﬂedkPlunlkuhons ’ Qarl Bek-Nielsen

. hani
Gavm David Welman
Datuk Mohd Noor Ismail

Unza Holdmgs
Tradewmds )

Beh Kim l.lr;g
Tan Ang Meng

- g
V'] Industry
Fraser & Neave Holdmgs ’

MALAYSIAN BUSINESS AUGUST 1, 2004




DESIGNATION

DISCLOSED BAND/PAY
RM

TOTAL DIREI?JIOR PAYOUT

2002

NET TURNOVER
PROFIT/(LOSS) (RM MiIL)
(RM MIL)

Chairman/President/CEO

Chairman/ PreﬂdenthEO

CEOQ -

Exe. Chairman

Exe. Chairman

Group MD/CEO

Exe. Chairman/MD

Exe. Chairman '

Exe. Chairman

Exe. Chairman

Non-Exe. Chairman

Exe. Chmrmun

MD

Exe. Chalrman .
. Executive Director
Chairman/CEO
Chairman/CEO
Executive Direcmr
CEQ - ~
Group chcurman

Exe. Chairman

Exe. Depuiy Chairman
Chairman/CEO.
Exe. Chairman
Senior Group MD
Group MD/CEO
Exe. Chairman
_Exe. Chaitman
Group MD
_Exec Chairman
Exe. Chairman

MD

CEO ,
_Exe. Chairman
Exe. Chairman
Exe. Chairman
Chqlrmcm & MD

Chairman/Mb

' Joint Ch|ei Execu‘hve
Exe. Chairman/CEOQ

 Group Chief Execufive

 Exe, Chaitman
_Group MD
CEO

Exe. Chairman

Exe. Chairmanlsroup MD ;i—

MDICED

Exe. chalrmun
Executive Direcior
MD

Group Exe. C‘-huirman .

Group CEO .

Executive Direclor

Executive Director

Vice Chairman

MD/CEO

Presiden/CEO

Executive Direcior

MD

Chairman

W -
_Exe, Chairman :

Exe. Chairman

Exe. Chairman

CEO

Exe. Chairman

Group Exe. chuirman
Groupb

Group Chief Executive.

40,150,000 - 40,200,000
16,650,000 - 16,700,000
8,150,001 - 8,200,000

6,350,001 - 6,400,000
4,420,000
47300,007+4,350.000"
4,300,001 - 4,350,000¢
. 3652000
3,650,001 - 3,700,000
3,600,001 - 3,650,000

3,050,001 - 3,100 0002
2,900,001 - 2,950,000
2,850,001 - 2,900,000¢
2 2812198

2,600,001 - 2,650,000
2,600,001 - 2,650,000
2,600,001 - 2,650,000

. 2500, 001 2,650,000
2327563

2,323,400

2,250,001 - 2,300,000

1,900,001 - 1,950,000
1,900,000 - 1,950,000

1, 700 001 - 1,800,000

150,001 - 1,600,000

_ 1550,000

1 478 686
1,450,001 - 1,500,000

1 450 om 1,500,000
' . 1435680

1,400,001 - 1,450,000
1,350,001 - 1,400,000”

| 13000114

: . 13000

1 300 001 - 1,350,000
1,300,001 - 1,350,000
'| 300 000 1,380,000

1 251 GUO 1300000
1,250,001 - 1,300,000
1,250,001 - 1,300,000
1,250,001 - 1,300,000

1,200,001 - 1,250,000
1,200,001 - 1,250,000
| 1,000,001 41,250,000
. 120000
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 6900001- 6950000
6,900,001 -6,950,000

3,100/00148,150,000 7
3,100,000 - 3,200,000

2,800,001 -2.850,000°

2,500,001 -3000000

.2 250 000-2 300;000 -

. 1.950001-2000000

_ 1.850000-1900000 @ @
50

1,800,000 - 1,850,000

T2236000
1,660,001 - 1,700,000°

1,650,001 - 1 600 000

| 1400001-1450,000

1,350001 -1400000
00, 6003'* -

1098301

- 1,25000] - 1,300000
1200001 - 1.250008

0-1250,000

86,167,000
47,567,000
11,683,000
8,383,000
2,637,000
5,726,000
3,459,000
10,007,000
10,176,000
7,070,000
11,304,600
n.a.
2,096,572
7,015,000
1,094,000
6,132,000
12,505,000
7,680,807
11,268,000
7,137,809
3,498,672
6,187,000
4,552,691
4,823,000
3,451,568
4,171,400
3,116,395
3,407,808
3,694,159
4,893,000
9,171,050
2,135,000
1,736,329
2,718,000
1,743,966
3,864,832
4,511,232
2,075,000
263,000
1,678,581
1,432,000
5,859,000
859,000
1,802,000
1,925,230
4,175,000
4,230,000
3,028,000
3,507,000
3,145,300
2,353,000
3,262,120
1,798,842
2,267,699
2,832,000
1,333,000
4,113,777
2,848,000
1,932,000
583,600
2,439,000
2,759,000
1,516,000
9,766,000
1,586,000
1,944,000
1,520,000
2,716,124
1,729,541
4,168,097
6,101,000
1,509,000
1,484,740
2,796,092
1,195,800

713.8 4,361.5
2,740.9
oong
. 39517
8027
616.6
976
SgEsna
34358
4,3229
99.1
Liioa7s
78932
2001
1,393.9
7,241.2
. 32726
18071
57056
2,832.5
1,677.5

(174.03 o
(463.6)
58

23



FE xecutive Compensation

RANK COMPANY ——& FINANCIAL ———— o TOP EXECUTIVE
2003 YEAR-END
M Corporation Datuk Tan Boon Seng @ Krishnan
""" Pan Pacific Asia ) IN-02 ] Datuk Philip Ling Lee Kang
Kim Hin Indusiry ‘ .. ‘ ' - d .

. MAA Holdings
Nam Fatt Corporation
PSC Industries
Sunway Holdings Incorporqted
- DNP Holdings Bhd ‘ .
_ Cycle & Carriage Bmtcmg
Nestle (M) ;
Grand Umied Holdmgs
Kuala Lumpur Kepong
 Boifon
_ Boustead Holdings
_ Tolam Corporation
Mudea Holdings
Lion Diversified
_ Tracoma Holdings
Tanjong Public I.nmﬂed Compuny
NTPM Holdings o . _Ap
Khee San Jun-03 Datuk Yan Wlng Wah @ Yen Kok Hian

Globetfronics Technology o Dec-03 Michael Ng Kweng Chong
_ Eden Enterprises (M - -0 i d Rahim Moham

AIC Corporation .
_ Malaysian Airline 8ystem

BSA International Dec-03 Datuk Soh Thiam Hong

Kian Joo Fuctory ' Dec-03 Daiuk See Teow Chuan
. Beijayo c«plfa! - . 03 ~
PNEPCB
_Hup Sang Industries === ===« cc03 u Ko
Kinsteel Dec-03 Datuk Pheng Yin Huah
Tanco Holdings Dec-03 Datuk Tan Jing Nam

Sunrise. -
Road Builder (M) Holdmgs
Utusan Melayu (M)

Tan Sri Dr Chua Hock Chm
_Tan Sri Kamarul Ariffin Mohamed Ye

Chase Pardﬁna o

Golden Hope Pluni‘at’ons

Hirotako Holdings
sushi

YTL Power international
Delioyd Ventures o
 IBSBnaGroup
PPB Oll Paims
Padi Beras Nasional . ; , ec-lk .

Harrisons Holdings (M) Dec-03 Chan Poh Kim
Paramount Corporahon Dec-03 Teo Ching uan

Chee Wah Corporation..
Ekovest Jun-03 Datuk Lim Kang Hoo
Hock Seng Lee ) - Dec-03 Yu Chee Hoe
Kemark Corporation - 1 " pr0s

_Leong Hup Holdings
_ Metro Kgijang Holdings - , 0 gl
Perusahaan Otomobil Nasional Mar-03 Tan Sri Tengku Mahaleel Tengku Ariff
Kuchul Developmeni an Teng Juan

| Hniim Mazmin
Ipmuda
Malakoff

V'Megu First cgrporq!ion

10
Tan Sri Abu Sahid Mohamed
_Ahmad Jauhari Yahya

,Glympia Industries
Top Glove Corporation
Amway (M) Holdings
Merge Housmg
SiHTal

_ Premium Nuinents

MALAYSIAN BUSINESS AUGUST 1, 2004 ’



DESIGNATION DISCLOSED BAND/PAY TOTAL DIRECTOR PAYOUT NET TURNOVER
(RM) RM PROFIT/(LOSS) |  (RM MIL)

2003 2002 (RM MIL)
MD/CEO 1,172,000 3,291,000 3,020,000 145.7 1,418.6
i ¢ ‘ 2,540,904 (28 0) -
2,557,000 436 | 993p
1,011,100 ,,82.7 0 19013
2nt) . - 2896173 (. . 492 . 5281
Exe. Chalrman 1,150,001 - 1,200,000 452 ‘ 3,371,438 91.8 1,072.7
Exe. Chairman 1,150,001 - 1 200 000 3. 3,792,287 7135 1,471.0
50,0 . 1,397,000 69 | 2804
1,756,000.{ = 243 | 8906
. 133446 3,386,840 f 1620 26606
Exe. Chairman 1 100 01, - 1,150,000 : 00 3,973,000 3.8 218.6
1,100,001 - 1,150,000 .804,000 3,521,000 3947 34735
‘ 2,442,520 @y i is2
1,147,000 115 10814
4,291,000 0028
4,795,785 531.6
n.a. 598.1
1,028,080 719
3,130,000 24555
. 1,633,536 1865
1,050,001 - 1,100,000 15,4 2,728,867 51.7
1,050,001 -1,100,000 2 00l 2,309,000 3355
. 1,435,009 1603
2,264,000 4370
1,06 868,000 88943
1,000,001 - 1,200,000 19,404 1,985,224 164.7
11,000,001 - 1,150,000 07,01 4,441,000 516.6
000, 00 819,000 - 9418
3,672,587 . 732
4,591,854 1784
1,458,723 344.1
3,147,200 534
9,208,418 10270
1,549,733 6162
EQ 1,149,821 1860
Exe. Vice Chairman 1,000,000 & Above : 3,255,077 1,242.7
Exe. Chairman 1 000 000 & Above ’ 1,527,119 353.6
in 050,000 1,349,000 19522
2,163,000 160.3
, 1,803,000 2350
950 001-1 000 000 8,100 1,672,902 2,876.2
950,001 - 1,000,000 ' 720,21 1,968,400 109.0
9 ), 4,116,834 8342
1,657,000 1102
1,888,000 . ez
3,410,990 3,1854
3,551,942 1936
3,102,455 3660
2,415,000 4748
950 : 770,000 18
Group MD e 00 935,000 716.7
Group MD/Group CEO » ; ~ 1,782,000 1,756,000 194.8
Group CEO ‘ _ 900001-950000 ' 2,305,000 . L1004
1,693,000 8760
(el , , 00 2,139,776 865
Exe.Vice Chairman . 982, : 1,075,860 2813
2,757,000 288.1
1,579,000 751
2,434,000 506.0
2,885,025 . 2887
1,274,638 9,483.7
149,250 26
988,561 537.0
1,518,640 623
00 1,269,00( 961,095 1326
850,001 - 900,000 ‘ , 2,640,103 3449
850,001-900,000 | 1,291,309 1,247,942 1,845.9
- 1-900,000 1,464,914 3766
1,409,240 2525
1,201,475 200.3
, 1,114,000 265.5
,417.000' 1,270,000 4235
2,147,601 6
1,596,393 262
n.Q. 367.1
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— Fxecutive Compensation

WCT Engineering
Zecon Engmeeﬂng .
Harn Len Corporation |
Supermax Corpomhon d
CNLT (FarEast)
UMW Hoidings
Magnum 4D
NPC Rasources
Advance Synergv ]
Ajiya

Apex Healthcare
Dijaya Corporalion
Farlim Group (M) |
IGB Corporation
JPK Holdings

| Melewar indushrial Group

Paracorp
Sunway Construction
Tekala Corporation.
Tomypok Holdings

Yung Kong Gu!vanismg Indusmes -

KKB Engineering
Scomi Group
Alfin Holdings
AMEB Holdmgs
Comsa Farms
Focal Aims Holdmgs

Funiweb Industrial Products )

Gamuda .

Hong Leong Propeﬂies
Hume Cemboard .
Johor Port

Kai Peng )
Kejora Harla
Khind Holdings |
Knusford
Kumpulan Jetson
Lofarge Malayan Cement
Mulion ’ ,

NCB Holdmgs

RANK COMPANY ——® FINANCIAL ——————— TOP EXECUTIVE
2003 YEAR-END
—
Nylex May-03 Datuk Ahmad Johari Razak
BLD Plantations Dec-03 Datuk Seri Lau Hui Kang
LB Aluminium Apr03 1 leowChongHowa
Yii Cement :  Jun03 Tan 5rl Yeoh Tiong Lay -
Bandar Raya Developmenls Dec-03 Dotuk Jaganath Derek Steven SGbuputhy ‘
Malaysian Resources Corporation Dec-03 Shabhril Ridza Ridzuan
Ranhill Utilities Dec-03 Tan ri Hamdan Mohamad
YeoHiopSeng() Dec-03 | WinslenMahYatKong
John Hancock Life lnsurance (M) Dec3 _ Khor Hock Seng - . ;
Eng Tex Group Dec03 Dotuk Ng Hook . ,
Liqua Health Corporuhon Dec-03 Datuk Mohd Sarit Yusoh
Multi Vest Resources Jun-03 Datuk M K Ketheeswurcn
Selangor Dredgmg - Mard3 TehlipKim . i
Heilech Padu _ Decl3 . Daluk Mohd Hilmev Mahd ‘l‘aib .. . =
Johor Land ‘Dec03 | AEM ShofiquiHafiz . |
Ahmad Zaki Resources Dec-03 Datuk Wan Zaki Wan Mudu
Edaran Otomobil Nasional Dec-03 Datuk Adzmi Abdul Wahab
Fiamma Holdings ' Sep-03 | LimChooHong
Global Carriers " Dec03 | Sepuldin@ sapfuddin Othmnn
Insas : . Jun03 ~ | Datuk Thong Kok Khee
K&N Kenanga Holdmgs Dec-03 Tengku Datuk Paduka Noor zZakiah Tengku !smml
KSL Holdings Dec-03 Datuk Haji Ishak |sma|l
Magnum Corporation _ DecBs ¢ limTeongleong
Nanyang Press Holdings ~ Jun03 _ lisw Peng Chuem .
Public Pakages Holdings _ Dec03 | Koay Chiew Poh
QL Resources Mar03 Chia Song Kun
Ranhill Jun-03 ] Tan Sri Hamdan Mohamud
$in Kean Boon Gmup | Chen Meilong -
SR , , . Sep03 . | Doluk Ong Yow Sicmg
TSH Resources becl3 Jan Soon Hong |
Uchi Technologies Dec-03 Kao De-Tsan @ Ted Kao
Wah Seong Corporatlon

Dec-03 Chan Cheu Leong

Stanley Thai Kim Sim
. Datuk Prem Krishna SthuI

g
Datuk Ahmad Sebi Bakur
Chan Wah Kiang

Robert Tan Chung Meng
I.Iew I.al ng

f'funku Datuk Yn'acob Tunku Abdullah
Lee Tuck Fook
Datuk Tan Kia I.okeSemor
- Chnn Saik Chuen .

Dtk HIEWI Sing.
Kho Kak Beng
VShah Hakim @ Shnhzumm Zain

_Datuk Kour Nom Ngum::» .
E. Seng Kiw @ Yee Oy Chong
Cheah Eng Chuan

_ DohukiinYunling

. Tuﬂsn&ueklengc
__Tan Sri Quek leng Chan

Datuk Mohd Taufik Abdullah
Datuk Abu Talib Mohamed

Datuk Abdul Samad Mohamed @ Mohd Dom

MALAYSIAN BUSINESS AUGUST 1, 2004



DESIGNATION DISCLOSEgN?)AND /PAY

TOTAL DIRESJIOR PAYOUT

2002

NET
PROFIT/ (LOSS)
(RM MIL)

TURNOVER
(RM MiL)

800,001 - 1,100,000
800,001-900,000

Exe. Vice Chairman
Exe. Deputy Chairman
Mn . ‘

800,001 -850,000
800,001 - 850,0001°
800,001 -850000

[GEO
Group MDI CEO
Presldenf

800,001 - 850,000
800,001 - 850,000

VExe‘ Chalrmcm
) Presndentl CEO

750,001 - 800,000
750,001 - 800,000

0,001 - 800,
750,001 - 800,000
~ 750,001 - 800,000

~ 750,000 - 800,000
731,600

700,001 - 750,000
700,001 - 750,000

" Exe. Chairman
Group MD

700,001 - 750,000
700,001 - 750,000
751

650,001 - 700,000
650, 001 -700 000” )

mi
Exe. Chairman
Exe. Chairman

650,001 - 700,000
650,001 - 700,000
45!

' Chqirmun, Executive Dlrecfor
President/CEO

MALAYSIAN BUSINESS AUGUST 1, 2004

3,367,224
n.a.
1,626,000
1,267,440
1,243,000
2,260,000
2,133,112
2,621,147
1,286,744
621;298
n.a.
1,201,475
849,904
1,306,450
495,327
2,597,939
4,417,807
1,168,381
1,822,750
3,188,952
2,217,500
2,120,834
1,518,845
965,000
2,716,024
2,117,706
5,408,666
1,311,000
1,420,000
1,708,000
1,387,800
880,026
3,817,000
2015992
n:Ql.
1,362,895
693,200
1,162,000
873,162
1,001,185
1,183,000
1,212,040
1,732,112
1,203,450
2,740,406
2,100,556
1,077,998
1,768,000
724412
3,229,000
1,686,683
805,000
2,100,364
1,017,000
1,506,800
1,482,121
n.a.
1,168,775
1,620,000
1,176,560
1,741,000
n.a.
3,842,000
954,698
782,068
1,205,520
1,380,810
1,139,000
1,310,000
716,394
1,068,550
1,385,571
650,000
2,206,325
843,000

16.7
157
]37
669
.. ma
116.5
945
.1

1.9
(4.6)
11z

s
12.9
262.’4’

4

o5 \

386.3
86.9
1618
4307
3498
728.5
4315
4125
4103
2982
15.2
39.8
738
2290
739
306.0
5,075.7
2482

. s
. 1660
1.172.8
229.2
25975
2938
1216
705.8
784.8
6
808
4045
126.6




Executlve Compensatlon

RANK COMPANY —— FINANCIAL @ TOP EXECUTIVE
2003 YEAR-END

Petaling Garden
Pm-Wee Group

Dec-03 Ang Guan Seng
Dec-03 Siah Gim Eng
3 Datuk Shahrit Shamsuddin

Datuk Blace Teo @ Teo 3wee Oheng
‘leowthangfong

Datuk Tang Yeam Soon
____Mun See Fun

~ liHengTiong @ lee Heng Tlong

. Chow Siew Hon
_Datuk Liew Kuek Hin

Datuk Tan Hock San @ Tan Hock Mmg

Datuk Kong H Kong

FSBM Holdmgs
NV Mulh Corporahon

o g'ehln Huat

. Doluk Les Han Hia

Datuk Lo Fui Ming

Tay Thiom Song

amidon Abdullah
B

. lim Kuang Sig
Datuk Abd Aziz Shelkh Fadzlr

) ) Loh Kim Tai ) )

- e : . _ Dah k Hussain ABdul Rahmian

Shahul Hamid Mohd Ismail
Velayuthan Tan Kim Song
Datin

' Shell Refmmg Company (Federation of Malaya)
1M Plantahons

' WOng Joon Hian
@kl.Vm)VSee Khai

Iga N
Advance SVnergy cqpﬂal
Cl h{b

D o ! o
Tan Sri Nik Ibrahim Nik Kamil
Tan Kai Hee

“Dryan T

Fututech
Hai-Ho Enterprise

Yup Hoong Chai
Tan Sri Tan Kok Ping

. An heng @ Ang Tong So
Oh Teik Tatt
) Duiuk Mohd Nor Idrus -

Tractors Malaysia Holding
UEM Builders

g Fah im Fatt
Datuk Md Khir Abdul Rahman
Ahumad Mohamad

“Industronics
_ Box-Pak (M)

Datuk Mohamed Mansor Fateh Din
Rameli Musu

MALAYSIAN BUSINESS AUGUST 1, 2004



DESIGNATION

DISCLOSED BAND/PAY
(RM)

MD

Exe. Chairman/MD
MD

~ Executive Director
MD
Exe. Chairman
MD.

Exe. Ohulrman

Chairman/MD

Exe. Chairman
Exe. V|ce Chairman

Exe Chairman/Group MD
Exe. Chairman

Group Chairman
Exe. Vice Chairman

650,001 - 700,000

650,001 - 700,000

600,001
600,001 - 700,000

600,001 - 650,000

600 001 - 650 000

600 001 - 650, 000
600,001

600,001 - 650,000
600,001 - 650,000

00 80 .
600,000 - 650,000

596,000

560,001 - 600,000

0,
550,001 - 600,000
550,001 - 600,000

529,148
525,498

MALAYSIAN BUSINESS AUGUST 1, 2004

TOTAL DIRECTOR PAYOUT
e (RM

2002

NET
PROFIT/(LOSS)
(RM ML)

TURNOVER
(RM MIL)

2,827,000
2,121,160
560,052
1,283,360
1,189,956
1,450,750
1,076,314
736,360
695,950
1,037,200
1,333,465
1,149,363
7,362,000
1,087,360
1,087,000
1,477,140
n.a.
683,000
913,000
2,112,125
842,000
1,909,830
n.d.
1,487,000
1,070,048
795,000
1,270,000
1,677,000
570,000
2,387,760
629,000
na.
1,075,000
678,876
1,065,572
1,245,967
1,041,383
899,000
1,285,000
1,330,868
1,046,650
964,806
Nk
1,395,437
1,258,000
1,214,335
1,729,000
1,188,000
899,000
870,775
1,685,166
1,425,257
1,033,000
1,231,128
1,785,520
1,100,000
877,900
11262.000
3,013,000
1,490,000
1,672,860
1,074,776

2,461,530
1,122,815
1,221,456
1,068,375
1,882,000
783,000
1,548,575
1,593,298
2,411,000
1,947,656
Hgdeh

287.0
154.7
8420
170
1192
1,144.1
70.2
1843
1140
530
50.1
137.0
8750
1206
153.8
106.5
74.3
o8
625
1020
189.9
168.5
6962
1021
195
1,614.5

11,8835
1,084.6
] -




— F xecutive Compensation

RANK COMPANY —® FINANCIAL ——————————& TOP EXECUTIVE
2003 YEAR-END

Goh Cheng HuatGroup
Kazumitsu Tanabe

Leader Steel Holdings
Malaysia Puckugmg Indusiry

_ Nexnews | TfoengKosiOng
Paimco Holdings _ TonSritee Shin Cheng
Pan Malaysia Capital _ KhetkKokYin
Pan Malaysiu Holdmgs Khet Kok Yin
Patimas Computers _Mazlan Muhamed

 Pelangi ' : __ GoonSwee Kheong . -
Pintaras Jaya , Chiu Hong Keong Exe. -
Presiar Resources _ TohYewKeat =

Datuk Gan Eng Kwong
Zainal Abidin Ahmad

Reliance Pacific
Sarawak Concrete Industnes

SHH Resources Holdings Daluk Teo Wee Cheng .
Siah Brothers corpomﬁen ___ Sia Kwee Mow @ Sia Hok chai ‘
Yenggara Oil . : ' _ Datuk Dr Kamal Salih .

The Ayer Hitam Planting SVndlcaie Lim Yee Bee

The New Straits Times Press M)

Syed Faisal Albar Syed A R Albur o
| ligoYuan Shun | . -
_Azhor Hussain
leitinthai
Lee Yoon Wah
Lee Son Hong N
__ Meer Sadik Habib M

White Horse
Pharmaniaga
_TH Group ,
United U-Li Corpomhon
APL Industries .
Habib Corporaton
_ Jemeh Asia .
Dataprep Hbldings s
Kinta Kellas Public Limited COmpcmy
Country Heights Holdings
. Amsieel Corporation -
 Rohasfuco lndusma‘
Putera Capital
Baneng Holdings
_A&M Realty
Aluminium cvmpun at Maluysic

Lim Choon Hlok
__Datuk Ir Ng Boon Thong @ Ng Thian Hock
L Ohnn KokHeng

Autoair Hoidings ‘
D'Nonce Technology
Eng th COrpomhon

“Goh Hong Lim
EweEngKah o
hard We Liang i

_ FaberG nup . ;
Gadany Holdmgs j May-03
Gopeng - B Dec-03
. Ho Hup Consiruction Company . ' -

Jotech i-laldings - - . 20 . i oK I - ,

KAF Seagroatt & Campbeli Mar03 Datuk Ahmad Kadis

KBES N Dec-03 Lau Chan Seng

KHB‘Huldings - ' e Khalib

_ Lingui Develop ~

. _Moh Sing Group e ‘ H

OKA Corporation Mar 03 Ong Koon Ang

Ornapaper Datuk Dr Ting Chung Cheng
du: A

9
- International
Seloga Holdings
. SHL Consolidated

" Goh Jui Leang
Datuk Abdul Azim Mohd Zabidi

Super Enferpnse Hoidlngs
_Trenergy (M) .

Peios Holdings
Ekran
Emivest Bhd
Per

Mesinyluga -
George Town old
An

MALAYSIAN BUSINESS AUGUST 1, 2004



MALAYSIAN BUSINESS AUGUST 1, 2004

DESIGNATION DISCLOSED BAND/PAY TOTAL DIRECTOR PAYOUT NET TURNOVER
(RM) ” RM PROFIT/(LOSS) | (RM MIL)

2003 2002 (RM MIL)
MD 500,001 - 550,000 . 781,028 692,095 123 105.3
mB 500,001 - 550,000 1,388,538 1,442,396 02 58.1
Deputy ChalrmanICEQ . 500,001 - 550,000 , 1,199,950 . @8 14.9
_Exe. chasrman . 500001 -550000 1,447,000 1362 1,108.9
MD . 500,001 - 550,000 281,000 9.0 56.9
MD 500,001 - 550,000 394,126 29 88.6
Exe. Chairman 500,001 - 550,000 2,495,000 2.8 326.9
_ Group MD ‘ ~ 500,001 - 550,000 1,654,000 356 1716
Chairman/MD , 500,001 -550000 866,680 95 743
Group Exe. Chairman 500,001 - 550,000 1,850,000 114 345.4
Chairman 500,001 - 550,000 1,223,400 (1.7 363.6
MD 500,001 - 550,000 701,217 0.4 20.2
_MD . 500,001 - 550,000 1,113,895 05 139.7
_ Exe. Chairman 500,001 - 550,000 672,375 20 72.9
Exe. Chalrman 500,001 - 550,000 1,112,390 (142) 38.6
Chairman 500,001 - 550,000 789,034 9.4 12.0
CEO 500,001 - 550,000" 1,099,400 (137.9) 1,188.6
 Exe chairmunlmn- 500,001 - 550,000 2,239,000 439 3262
_Mb - 500,000 & Above 1,401,301 408 633.2
 Group Mn ~ 500,000 - 700,000 880,880 5.8 291.6
Group MD/CEO 500,000 - 600,000 1,584,000 10.1 505
500,000 - 550,000 749,000 40 144.8
500,000 550000 582,000 L ag 1170
( 0 1,036,000 234 178.0
2,225,000 (339 98.0
1,486,492 46.1 413.4
2,573,250 12.4 362.3
871,500 7219 46745
670,874 87 106.8
. 570,000 @Ly 104.5
450,001 - 650000 1,951,000 246 275.9
450,001 - 500,000 1,537,000 25 106.3
50, 1,166,000 16y 2198
795,839 409 99.8
1,408,000 . 02 83.2
1,717,258 (6.6) 135.7
633,695 10.3 54.9
927.976 150 3421
- 01 - 500,001 1,556,326 (4688 570.5
MD/CEO 450,001 - 500,000 1,105,110 (3.0) 138.0
Exe. Chairman 450,001 - 500, 000 1,302,100 (1.8 56.9
- ‘ . 14140004 = (67 2196
715,220 | 586 5860
) 1,455,000 . 83 1215
450,001 - 500,000 531,400 9.4 31.7
450,001 - 500,000 n.a. 5.6 63.2
1,179,000  (296) 6253
738000 { = 126 983.0
0,001 - 500 1,214,459 . 2171
450,001 - 500,000 55,490 8.3 415
450,001 - 500,000 69,252 8.1 123.0
7 1,102,081 73 1243
1,656,805 |  (1396) 1319
655,720 . 44 99.1
Group MD 1,543,000 9.9) 745
tive Director 1,082,118 12.9 233.3
' 2,430,000 % 3037
766,000 . 858 57.5
- 1,024,400 .6 2402
Group MD/Group CEO 450,001 - 500,000 1,707,515 2.4) 80.9
Exe. Vice Chulrmun 450 001 - 500,000 411,628 16.3 3624
A ' 12183651 @ 149 1140
7020004 439 565.1
- h : 1,105,077 . 64 3757
Exe. Chairman 450,000 - 500,000 2,882,320 (23.4) 159.6
Exe. Chairman/MD 450,000 - 500,000 679,000 8.8 244.3
. ‘ 1,070,000 (oo 845
nics s 139.0
| n.a. - 30 18.1
450,000 - 499,999 1,203,565 18.6 270.7
Executlive Dlrecior 401 000 450,000 600,000 . 3934
- Executive Dire ' 950,000 3,110,603 13.6
1,270,890 5725
683,000 916




— Executive Compensation

RANK
2003

Asas Dunia

_Hexza Corporation
Hing Yiap Knitiin ndusmes

HIG Capital L Che
Kejuruteraan Samudra Timur Dec-03 Mohummad Ayob
Killinghall (M) ) Dec-03 Datuk Tan Teong Hean

Latifude Tree Holdin s

COMPANY ——& FINANCIAL —errm———————@ TOP EXECUTIVE
YEAR-END
Tiong Nam Transport Holdings Mar-03 Datuk Wan Abdul Razak Muda
Advanced Pa kaging Technology Cheng Keat

IMB Holdings ‘
Bina Puri Holdings . - o { . d
Bintulu Port Holdings Dec-03 Datuk Awangku Abdul Malit
) o @ Awangku Malyx Pengiran Mahran
_Bonia COrporaﬁd 1
BTM Resources !

Chin Well Holdings
GPA Holdings
Hexagon Holdings

Lee Kok Yong
Jason Tan Beng Wan

Mechmor 0¢rporuﬁnn

MinHo (M)
Mu|phq International

yPuIal Sprlng

Ramatex =

g p' .
Silver Bird Group

_STS Tecnic
it

Uniphoemx COrporuﬂpn Datuk Jaafar Abu Bakar
Xian Leng Holdings Ng Huan Ton

Chuan Huat Resourbes Datuk Lim Khoon Heng
_Dutch Lady Milk Industri Cornelis H.M. Ruijgrok

EPE Power Corporation Abdul Latif Mahamud
Asian Pac Holdings - Datuk Mustapha Bucing

Ajinomoto
Aokclm Perduna

CB Industrial Product Holdmg
Chin Foh

Chooi Yoke

Moar-03
Dec-03 Lim Edin Nom
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DESIGNATION

DISCLOSED BAND/PAY
RM

Exe. Chairman/MD
MD

Exe. Chairman
Chairman :
Exe. Chairman
MD

Exe. Chairman
Exe. Chairman
MD
MD
Group CEO
Chdirman/Group CEO
_Exe. Deputy Chairman
Chairman
MD
Director
Mp
_Exe. Chuirmun ,
Group Exe. Chairman
MD
Exe. Chcurmdn
MD ‘ ,
Exe. ChulrmanlCEo -
MD
MD
MD
MD
_MD
M
Group MD
Group MD
NMD o
MDD
Pres:demICEO

CEOIGroup MD
,,Exe.chmrmanIMD ...
Mmoo

MB
CEO
MD
Execuﬂve Director

Exe, ChcurmanIMD‘
,MD ,
_Exe. Chairman

MD

Exe. Chairman
,Deputy Chalrmun '
MD «
Chairman
Chairman

Exe. Chairman
Chairman/MD

Exe. Chairman

Exe. Chairman
CEO

Executive Director
Execufive Director
Executive Direclor
Exec Chairman

MD

Executive Director
President/CEQ
Group MD

Exe. Chalrmaanresident
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400,001 - 500,000
400,001 - 450,000
400,001 - 450,000
400,001 - 450,000
400,001 - 450,000
400,001 - 450,000

400,001 - 450,000
400,001 - 450,000
400,001 - 450,000
400,001 - 450,000
400,001 - 450,000
400,001 - 450,000
400,001 - 450,000
400,001 - 450,000
400,001 - 450,000
400,001 - 450,000

400,001 - 450,000
400,001 - 450,000
- 400,001 450,000

400,001 - 450,000
400,001 - 450,000
400,001 - 450,000
400,001 - 450,000

400,001 - 450,000

400,001 - 450,000
400,001 - 450,000
400,001+ 450,000

400,001 - 450,000

400,001 - 450,000
400,001 - 450,000
400,001 - 450,000

400,001 = 450,800
400,001 - 450,000
400,001 - 450,000

400,001 - 450,000
400,001 - 450,000

. 400,001 - 450,000
/00,000 & Above
400,000 -450,001

400,000 - 450,000
400,000 - 450,000
400 000 450,000

391,812

1390300

385,970

376,000
367000

350 001 600,000

350001 500000

350,001 - 400,000
350,001 - 400,000

350,001 - 400,000

350,001 - 400,000

. 350,001 - 400,000

350,001 - 400,000
350,001 - 400,000
350,001 - 400,000
350,001 - 400,000
350,001 - 400,000
350,001 - 400,000
350,001 - 400,000

. 350,001 - 400,000

350,001 - 400,000
350,001 - 400,000
350,001 - 400,000
350,001 - 400,000
350,00174/400,000

3500007 - 4DD;000

350,001 - 400,000
350,001 - 400,000
350,001 - 400,000
350,001 - 400,000
350,001 - 400,000

360,001 - 400,000

TOTAL DIRECTOR PAYOUT NET TURNOVER
; RM PROFIT/(LOSS) |  (RM MIL)
2003 2002 (RM MIL)
1,274,750 1,023,000 5.3 163.2
3,964 749,207 3.1 22.9
, . 783,467 12.7 448
1,199,000 922 6268
1,248,000 4.1 4315
620,417 90.6 323.6
1,686,000 23 121.3
1,027,680 (3.8) 272
606,825 21.0 193.3
- 604,000 576,000 5.5 67.5
2,166,300 2,032,500 (15.1) 100.8
790,000 48 117.6
1,103,955 . 52 116.0
1,289,609 (29.9) 52.5
1,403,000 n.a. 79 26.6
. 445,000 472,421 56.8 -
714,000 78 1858
879,757 60 688
n.a. 319 4285
1,302,000 (33.7) 306.0
1,561,000 77.2 1,006.8
n.Q: 53 745
546,946 _ 185 208.7
n.q; 59 1856
1,238,640 1.0 46.7
2,127,000 83.5 981.6
609,702 110 1201
462,440 - 891 2363
1,180,000 @03 1853
426,000 10.1 51.8
1,053,902 04 74.6
915,000 22.4 116
598,052 . 198 1356
976,000 (60.6) 3453
923,000 (12.0) 24.1
1,464,660 16.6 47.4
965,000 D2 2826
937,000 - 702 8432
1,374,000 . 846 894.0
1,349,454 0.7) 426.0
482,660 15.5 375.8
676,060 40 . 957
725,918 334 9577
648,200 09 765
811,170 (2.4) 90.3
1,221,554 (33.7) 104.6
522,000 149 2458
753,480 190 5716
1,193,000 163 2760
2,921,060 (a.mn 151.8
704,000 (13.0) 8.1
n.a. 6.7 158.4
848,162 @n 104
276,167 7.4 651
897,432 14.1 151.9
1,340,056 (40.8) 321.7
1,162,000 (6D 60.1
n.a. 9.7 128.7
1,149,000 . 3284 16774
1,163,574 57.0 4,798.2
828,826 7.5 60.4
1171000 : (988 7) 329
n.a. . 60.2
1,014,000 (4 3) . 143.8
971,388 18.1 109.1
1,524,557 (1.9 935
482,190 62.2) 102.7
680,000 . 64 78.7
1,927,406 43 722
712,000 6.8 63.5
420,000 9.2 79.2
1,044,000 (2956) 314
836,000 134 1751
791,800 (38.2) 2194

33



RANK
2003

COMPANY

FE xecutive Compensation

& FINANCIAL
YEAR-END

—————————@ TOP EXECUTIVE

Spritzer

WWE Holdings

H:up Teck Venlure

. 1«
Pasdec Holdings
Muiti-Code Ele troni

Malnysmn Industn

Wong Engmeermg Corpomhon

'Sm Heng Chan (Maluya)

Developmeni Fmance
Tien Wah Press Holdings

Lim Kok Boon
Yap Kiew
Meamoru Sasajima
_ DolukZohori Omar
Datuk Paduka Nik Hashim Nik Yusoff
Wong Kem Woh Group
Tan Sri Rozali Ismail
. ChinKokOn .
_ PeterLoh Chee Khen
Son Chen Chuan
Datuk Choo Keng Weng
Kua Hock Lai
. Dualik Ling ChiongHo
_ Datuk Hwang Thean I.cng
Ho Kian Guan .
Datuk Hamdan Jaafar
Goh Tong Huat
| Datuk Ngu Tieng Ung
. SunnyNg Huat Tian
leeFooSan .
Pang Wee See
Kenneth Vun @ Vun Yun Liun
_Lim Sheng Seaw® Lim Cheng Fie
Tun Abdul Hamid Omar -
Chow Yeon Loong @ Chow Yoon l.oong
Datuk Mohd Sallehucddin Othman
Raymond Chan Fook Kong

Explanations & Footnotes

);

MD -~ Managing Director
CEO - Chief Executive Officer
Exe. — Executive

Dep. — Deputy

na. -

Not available, as someyof these companies may not have made it to the list last year.

Paid to a director who had resigned.

Paid to a director who hadfresigned.

Including retirement benefits payable to the retired MD.

The aggregate remuneration is inclusive of remuneration paid or payable to the
directorsof the company and its four listed subsidiaries and the four months pro-rated
remuneration paid by the then subsidiary, Berjaya Sports Toto Bhd.

Paid to a director who had resigned.

Includes a one-off gratuity payment.

Inclusive of a director who had resigned.

Paid to a director who had retired.

Paid to a director who had resigned.

The figures stated are for the 16 months ended Dec 31, 2003.

Paid to an executive director whose services have ended.

The figures stated are for the 16 months ended Dec 31, 2003.

The disclosed band refers to the remuneration of a non-executive director.

The figures stated are for the 16 months ended Jan 31, 2003.

The disclosed band refers to the remuneration of a non-executive director.

The figures stated are for the eight months ended Dec 31, 2003.
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DESIGNATION

DISCLOSED BAND/PAY
(RM)

MD

Exe. Chairman

MD

MD

Chaitman

Exe. Chairman

Exe. Chairman

MD

MD

MD

MD

MD :

Group Exe. Chairman
MD

MD

Group MD

MD

President/CEO

MD ,

Group Exe. Chairman
Exe. Chairman

MD

MD

Chairmon -
Executive Director
Executive Director
MD

300,001 - 350,000
300,001 - 350,000

300,001-350,0000
300,001-350,000

300,001 - 350,000
300,001 - 350,000
300,001 - 350,000

3000015350000
300,000 & Above
300,000 & Above

300,000 & Above
300,000 - 350,000

300,000 350,000
300,000 - 350,000
© 250001 & Above

250,001 - 350,000
250,000 & Above
250,000 - 600,000

200,001 -500,000

200,001 - 350,000
200,000 & Above
200,000 & Above

200,000 & Above

150,001 - 650,000

150,001 330000

101,000 - 500,000'¢
1-460,000

TOTAL DIRECTOR PAYOUT
(RM
2002

NET TURNOVER
PROFIT/ (LOSS) (RM MIL)
(RM MiIL)

793,000
737,340
1,736,717
731,400
840,000
1,083,797
1,295,404
652,837
1,029,000
1,081,870
n.a.
712,555
147,000
506,526
3,301,000
688,995
948,987
905,000
n.qa,
1,612,162
625,730
279,000
1,254,000
916:633
751,058
1,296,520
641,983

54.7

3.8

" 16,958.0
105.0
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